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ALUMNI HELP IN RUSHING
Many alumni ask how they can help our

vigorous new campaign "TO STRENGTH
EN PSI UPSILON." One most effective

way is in connection with the chapters'
rushing efforts. These provide much of the
key to the chapters' continuing success.

In almost every place where our alumni
live young men are readying themselves for

college. Their own sons, their sons' friends,
sons of friends, and other young men of
the community whom they have seen de

veloping quahties of leadership and indi
cations of future achievement are prime
prospects for our chapters. Contact with
the principals of the local intermediate
schools should provide a mine of informa
tion. This is the kind of new blood with
which our chapters must be constantly in
fused.
At the 1963 Convention the undergrad

uate delegates specifically asked for this
assistance.
It will be a major contribution to Psi U

if our alumni wUl make a real eflFort to un

cover such prospects. If they would then
write to the appropriate chapter supplying
it with as much information as possible
about these prospects, their background,
their pre-college accomplishments, both
scholastic and extracurricular, and any spe
cial talents and aptitudes which they may
have, the chapter will have the basic in
formation necessary.
To assist our alumni in this part of the

campaign, there will be found on the inside
back cover a list of the chapters with the
names of either the head of the house or of
the rushing chairman. Your assistance will
be deeply appreciated.
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PRESIDENT'S PAGE
By Robert W. Parsons, Xi '22
President, Executive Council

The theme of our Fraternity for the last year has been
"Strengthen Psi Upsilon."
This theme was adopted as a result of action taken after a study

of the position of our active chapters was undertaken and certain
recommendations as to a Fraternity-wide program were carried out.
AU of these had for their purpose the rehabilitation of those chap
ters now weathering hard times.
It was felt that our greatest necessity centered in the need to

erase the wide variances in the performances among our chapters.
As a result, a joint meeting of our Council, Board of Governors

of the Alumni Association, and the Trustees of the Psi Upsilon Foundation was held to

analyze reports of conditions and to promulgate a two-year Psi Upsilon program which
could be recommended to the 1963 Convention.
The Convention not only unanimously passed the recommended program but en

dorsed it wholeheartedly, and at the same time took similar action regarding the "Psi

Upsilon Chapter Standards." These resolutions were communicated to the entire mem

bership of our Fratemity in the last issue of The Diamond.
We have in these two documents guidelines for both our active chapter members and

their officers and for the Boards of Trustees of each of our chapters and their respective
officers. Therein are the measurements by which they can analyze then own chapter and
its operation from all standpoints, m order to determine whether their procedures are in

full accord with the directives of the mandate of the Fratemity. These resolutions have
been placed into being only because of the demand from the undergraduates and gradu
ates alike. These are mandates from the constituency and leave httie room for individual

chapter meandering. These are to be taken seriously not only by those at the chapter
level but by the central government of this Fraternity. These are instractions for all of us

to follow.
The Executive Council faces the task of supervising the enforcement of the "Program"

and the "Chapter Standards" and is charged with the responsibility of taking those actions

necessary to place them into effect. This can only be successful by securmg the complete
cooperation of our individual chapters, their officers, and their alumni associations and

then- officers. These bodies are similarly charged to place mto effect these most impor
tant legislative enactments.
Your Executive Council, therefore, calls upon these local bodies and their officers to

study immediately these mandates and analyze their own operations carefully, m order

to note the differences that exist between then own performances and Ae "Chapter
Standards." Armed with this mformation, each chapter should prepare a "Program" for
their own chapter, which will, within a reasonable period of time, result in aligning their

operations with those outlmed as the mandate of our Fratemity.
As a result of the Convention legislation and tiie responsibihties thmst not only on

the Executive Council but Hkewise on our local chapter groups, we have taken as our Psi

Upsilon theme for the current year the following:
A PSI UPSILON PROGRAM FOR EACH INDIVIDUAL CHAPTER

OR

EACH PSI UPSILON CHAPTER WITH A PROGRAM

We will work witii each onq of our chapter staffs in the year ahead to bring about

tiiese individual Chapter Programs and to assist them in placing their programs into

action.
(Continued on page 19)



FOREWORD
By Alfred H. Morton, Omicron '19

Vice President of the Psi Upsilon Fraternity

Why this special Workshop issue of
The Diamond? For one reason that it

might be part of our effort to extend and

strengthen our hues of communication be
tween all elements of our Fratemity and
for another our behef that our member

ship should be informed about all signifi
cant matters affecting Psi Upsilon. It is

only by such an interplay of ideas and
information that reciprocal currents of

strength can be generated between active

chapters, alumni and their Executive
Council.
The day given to the Workshop Panel

discussions at the 1963 Convention held at

the University of lUuiois August 28th

through 30th was frankly an experiment.
While the technique of round-table panel
discussions has been successfuUy used for
some time it was new to us. So as part
of our campaign to re-invigorate our great
old Fraternity, we recognized the sound
ness of an old Greek philosopher who

long ago observed that "the times are

changing and we are changing in them."

Panels Cover Five Topics
Thursday, August 29th, was given over

entirely to the Workshop Panels and

proved a smashing success. Five topics
of common interest to all of our chap
ters were selected�Scholarship�Rushing�
Chapter Finances�Chapter Organization
and Management�and The Diamond, and
under the able Chairmanship of Brother
Wilham M. Ryan, HI, Phi '51, the or

ganizing of the panels began. A question
naire was prepared suggesting points for
discussion under each of these five main

subjects and were sent to each of the
delegates due to represent their chapters
at the convention. They were also asked

their specffic participation in chapter af
fairs as a guide to where they could con

tribute most. Rephes were received from

practically all of the delegates which was

the first manffestation of their active in

terest in the workshop idea.
Alumni having special knowledge and

experience in these five fields were re

cruited from various parts of the country
with the result that each panel was com

posed of two alumni and three under

graduate delegates. Each of these groups
opened the discussion on their respective
subjects. After each opening the discus
sion was thrown open for observations
from the floor. Great interest was stimu

lated and participation in the discussions
was most active. Each subject was as

signed an hour and a half, so that they
were quite thoroughly aired.

Workshop Planned for 1964

The end result was that the delegates
felt the workshop so fmitful that they
requested it be made a part of the 1964
convention to be held with the Beta Beta

Chapter at Trinity College, Hartford,
Conneticut, between September 8th and
11th. In addition, the delegates instiucted
the Executive Council to prepare a sum

mary of each panel discussion for circula
tion to the active chapters. At this point
the editors of The Diamond felt that the
matter was of sufficient interest and im

portance for circulation to our full mem

bership roUs and hence this special issue
of The Diamond to serve both purposes.
As space hmitations permit only a sum

mary of each panel discussion there is

appended a more detailed agenda of

topics covered.

ABOUT THE COVER

The cover design for this issue of The Diamond was printed from the original engravings
used on the 75th Anniversary Banquet Program. The banquet was held at The Waldorf-
Astoria in 1908.
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Scholarship Panel

Academic Excellence

Inaugurating this first Convention Work

shop was the scholarship panel. This sub

ject was given "top billing" because good
scholarship is the key to a good chapter.
Moderator of that panel was Brother
James M. Sheldon, Jr., Omega '30, assist
ant to the president of the University of

Chicago. The other alumni member on

that panel was Brother Henry B. Poor,
Gamma '39, headmaster of the Montclair

Academy in Montclair, New Jersey. The
three convention delegates on the panel
were: Michael L. Alcivar, Gamma '65;
Richard J. Pardi, Delta '64; and, Richard
H. Bradley, Chi '64.
Initiating the discussion on scholarship.

Brother Sheldon pointed out that the "C"
which traditionally was adequate is not

now adequate. This transition was due
to many factors, but certainly the increas

ing emphasis on advanced degrees has
been one of the important factors moti

vating the stress on good scholarship by
the faculties and administrations in uni

versities and colleges.
Academic Environment Crucial

In developing the subject of improvhig
scholarship emphasis was placed on the
communication between the brothers in

the chapter on academic achievement.

Although many of the chapters do not

have any formal program to develop good
scholarship, the discussion clearly showed
that everyone was aware of the necessity
to create a good atmosphere for scholar

ship. Most consideration was given to the
initiative of the individual, but it be
came apparent that some kind of a for
mal program was necessary, if each chap
ter expected to signfficantly improve its

scholastic standing on the campus. Such
a program could take many forms, but
fundamental is the expression of mutual
interest among men of mtellect, chapter
and purpose. Expressed concern for, the
intellectual progress of all members of
the house was considered a strong factor

Insures Strong Chapter

in providing an atmosphere of priority for
scholastic and intellectual excellence.

Faculty-Chapter Discussions

Expanding on communication, expo
sure to the faculty was discussed in quite
some detail. With few exceptions the

chapters ask members of the faculty to

the house for meals and discussions. How
ever, it was agreed that advanced plan
ning is necessary to insure that the dis
cussions will be interesting and worth
while and not tend toward mediocrity.
This planning should include a notice along
with background material about the pro
fessor, as well as some briefing of possi
ble subject matter to be covered. This

expression of interest by the members of
the house can do much to create an at

mosphere where faculty members will be

encouraged to engage in intellectual dis
cussion. Cultivating the thoughts of mem
bers of the faculty will have lasting ef
fects. Among others, it provides an intel
lectual contact for the members of the
house and helps to point to the emphasis
the house is putting on scholarship. How
ever, the initiative must come from the

chapter.
IFC Aids Understanding

This discussion led into communica
tions with the college or university ad
ministration. The panel agreed that it is



4 THE diamond of PSI UPSILON

important to understand the policies of
the administiation. The desire for good
scholarship is universal with college and
university administiations. The inter-fra
temity council can be a very important
bridge in mutual understanding between
the administiation and the students. An
active inter-fratemity council with the
administration's ear can strengthen the
fraternity system, as it is doing at the
University of Chicago.
Continuity between the chapter and the

administration over a number of years can

be improved by the local chapter alumni,
since they provide a constant carry-over
from year to year. The chapter should
solicit the assistance of local alumni, be
cause they can be very important in sup
plying an unbroken interest by the ad
ministiation for the real goals of the
fraternity.

Psi U Demands High Standards

Finally, the strong position taken by
the Executive Council with regard to the
continued improvement of scholastic in
terests should be constantly communi
cated to undergraduates, alumni, faculty,
administrators and the community. This
position that membership in Psi Upsilon
should contribute to attaining scholastic
standards higher than the "all-men's" and
"all-fraternity" averages is not inconsist-

Rushing Panel

The moderator of the rushing panel
was Brother Aubrey O. Cookman, Omi
cron '35. Brother Cookman is presently
the head of a pubhc relations firm in

Chicago bearing his name. The second
alumni member of the mshing panel was
Brother Robert P. Kittredge, Phi '48, who
is president of his own company, Fabri-
Kal, in Kalamazoo. Assisting on the panel
were: William J. Kodros, Phi '64; Thomas

ent with the respect this Fratemity has
for the individual member as an individ
ual, and a chapter as an individual chap
ter.
The final area of discussion was con

cerned with putting into practice the many
ideas previously developed. In preparing
a program for improving scholarship in
each chapter it is important that any
formal program emphasizes to both broth
ers and outsiders that Psi Upsilon en

courages individual intellectual excellence.
Items in the program, such as an effective
scholarship committee, study groups to

improve study habits, a library, a faculty
advisor, special emphasis on the lowest
15% in the chapter, hterary exercises in

chapter meetings and discipline for scho
lastic failure will be very effective ff in

corporated correctly. No program is com

plete without an organized approach to

screen the scholastic records of the rush
ees.

In summary. Brother Poor pointed up
that fratemities possess the potential for
future growth and development in that
they represent, if properly organized on

all levels, a laboratory of experience in
human relationships. Psi U, in particular,
because of its history and current thinking
can be an important influence in the in
tellectual development of a student.

M. Poor, Gamma '65; and, Francis L.
Dunella, Pi '65.

Rushing Is Selling Job
Brother Cookman introduced the panel

on rushing by hkening rushing to a sales
campaign: "We have a product to sell,
and it is our job to make its vhrtues and
values known more widely and effectively
among the people we are trying to at-

"Sell Psi Upsilon" Joint Effort of
Undergraduates and Alunnni
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Rushing Panel

tract. In this campaign Psi Upsilon must
be flexible and adjust to the realities on

each campus."
The discussi&n was initiated with an

analysis of "immediate and deferred" rush

ing to attempt to differentiate and classffy
the broad aspects of the problem. A show
of hands revealed that nearly two-thirds
of the chapters represented at the Con
vention were faced with the prospect of
"immediate" rushing.

Rushee's Academic Ability
It is interesting to note that the initial

topic discussed was a problem common

to both types of rushing; that is, scholar
ship of the prospective pledges to enable
them to pledge and then stay in school.
From the panel and floor discussion the
solution of this problem was acknowl

edged to be significant in the future of
the chapter and the Fratemity.
After an extended discussion on the

philosophy and the techniques to imple
ment iiiis problem, it became apparent
that each chapter will have to set up its
own plan aimed at maximizing the talents
of the particular chapter. However, there
was agreement that a carefully considered

plan was essential in order that pre-analy-
sis of the rushee's scholastic abilities be
as complete as possible.

Early Rush Requires Alumni Aid

Those chapters with immediate fall

rushing find there really is not enough
time to screen the rushee's scholastic rec

ords with the college administration. How

ever, it would be possible to check on a

good deal of "recommends," since many
of them are received well in advance of

the rushing period. Even if only a few
were checked with the college adminis
tration it would establish a precedent and
create a. very favorable image with the
authorities.

Actually, those chapters faced with im
mediate rushing will have to rely on the
alumni to present a background on the
rushee's scholastic abilities as well as

other pertinent data. In addition each
chapter can ask that each rushee vsrite
down his scholastic record and plan of

study in college to be included in the
rushee's folder. This is not always relia
ble, but again presents an image of se

rious intent and organization which is a

strong plus factor.

Pre-Planning Necessary
Therefore, it is obvious that chapters

in schools with immediate rushing must
have a well organized program to gather
data and pre-sell the rushee prior to his

entering college. Using fall rushing as an

example, the program should go into op
eration the preceding Spring when most

college decisions are made. This program
should be designed to develop support
from among others, the Executive Coun
cil, chapter alumni and the men in the
house who know persons that will be com

ing to school in the fall.
The delegates were urged to use the

national offices of the Fraternity to pub
licize the rushing program through The
Diamond and enlist the aid of the execu

tive Council and the Alumni Association.
It was pointed out that the national offi
cers can be extremely helpful in assisting
each chapter in that part of its program
involving the college administration.

Alumni "Recommends" Solicited

A well conceived questionnaire with a

covering letter soliciting assistance from
the chapter alumni has proven to be very
successful in stimulating interest and gath
ering rushing information. Acknowledg
ments should be sent immediately with
a follow-through note indicating what

happened to the "recommend." In addi
tion, each chapter should enlist the aid of
its chapter alumni goveming body to help
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in the quest for qualified rushees. They
can be very helpful in galvanizing alumni

support for the program at the local level.
Some sororities have used this approach
to a great advantage.

Summer Contacts Assist Prc-Sell

In short, a well organized rushing pro
gram utilizes all of the existing groups
within the Fraternity. Interest at the chap
ter level will bring alumni support in

many ways to help pre-sell the desired
rushees. Just one example is the many
summer outings held by Psi U alumni and

undergraduates for boys going to college
in the fall to acquaint them, on an in

formal basis, with the many stiengths of
the Fratemity.
Finally, the immediate rushing pro

gram should include a cataloging of names
of prospective rushees from each member
of the active chapter. They do not nec

essarily have to be known personally be
cause there are many ways to check on

the individual.

Deferred Rush Program
Although the timing of deferred rush

ing causes less pressure on the particular
chapter, a program such as outlined above
is necessary to maximize the rushing re

sults. Such a program can be broader and
more accurate under the deferred rush

ing system.
The ability to pre-screen the student

for scholastic ability and interest in extra
curricular activities is, of course, greatly
enhanced. Utilize the chapter alumni or

ganization and the national office of the

Fratemity in any plan involving contact

ing the college administration for infor
mation on grades, etc., of prospective rush
ees. A coordinated program will make a

positive impression on the school officials.
Where time is available the chapter can

take the initiative and send a list of pro
spective rushees to chapter alumni to de

velop additional information or to assist
in a pre-rush sales program. In those few
cases where there is no chapter alumnus

hving in an area to check on a prospective
rushee, contact the board of governors of
the Alumni Association for assistance.

Chapter Builds Image
Under deferred rushuig, of course, the

prospective rushee will have a good op
portunity to make his own evaluation of
the various fratemities on the campus.
Therefore, actions�good scholastic atmos

phere, campus leadership, etc.�build that
all important image.

Regardless of the rushing system ui use,
a rushing program of pre-inspection and

pre-sell using all of the tools available is

required to get the best results.

Minimum Membership of 50

Once the approach to rushing was ana

lyzed, the discussion turned to the size
of the pledge class. The problem of attri
tion in the pledge class through poor
grades was acknowledged, but ^ pre-rush-
ing program and a proper scholastic at

mosphere should keep this to a minimum.
In order that each chapter can fulfill its

obligation to each member, the coUege
and the community, it has been found
that a minimum membership of 45-50
brothers is necessary. Thus, the size of
each pledge class should be geared to

maintain this minimum membership fig
ure.

With this minimum figure each chap
ter will be able to participate in campus
activities and will benefit from living and
working together with people of varying
experiences. Financially, a chapter with
a minimum of 45-50 members is on solid
ground.

Maintain Quality Standards
Since it is a fact that many Psi U Chap

ters do not have this recommended min
imum membership, this should be con

sidered a goal to work toward as rapidly
as possible without sacrificing quality. Al
though we are constantly looking for

leadership in each group going through
rushing, it should not be overlooked that

membership in Psi Upsilon wiU have a

positive influence on the slow starters.
Standards should be realistic.
Minimum membership should not be

confused with the number hving in the
house, since many of the houses cannot

sleep 50 men. We are considering total
active membership. Case histories show
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that it is the number of meals served each
day which usually dictates financial sta

bility. In most cases, having members live
outside the house and taking their meals
at the house did not have any deteriorat
ing effect on the chapter. In fact, many ex

amples were given to show that those liv
ing outside the house were able to ex

pand the image of the house and were

very effective in rushing, especially de
ferred rushing.

Rush Period Mechanics Vital

The mechanics of the actual rushing
period were considered extremely impor
tant because all of the advanced prepara
tions could be in vain without the proper
follow through. While slightly different
approaches were used, it was conceded
that someone has to be responsible and
he should be given enough help to make
his committee effective. The rushing com

mittee should be made up of members of
all classes to insure continuity and should
be a permanent chapter committee.
An integral part of the rushing pro

gram is the "dry run" session where the
program and objectives are presented to
all members of the chapter. This is the
opportunity to stress that all members of
the house are required to attend, plan
for maximum coverage, and, if necessary,
coach the newer members of the chapter
on the fine points of rushing. It would
be well to consider asking some of the

chapter alumni to attend this session to

The "Diamond" Panel

Following the usual handsome conven

tion picture and a fine luncheon, the after
noon session was called to order by
Brother Parsons. To kick it off, the Work

shop turned its attention to The Diamond.

The Diamond Panel was headed up by
Brother Peter A. GaBauer, Pi '25. An ex-

furnish continuity and suggestions to im

prove the rushing techniques.

Urge Alumni Participation
At any rate, the rushing committee

should have alumni representation on it
to supply the background and traditions,
and help carry on the ideals and high
standards of the chapter and the Frater
nity. It is important that this information
be covered at the "dry run" session. Also
at this session, the various financial, cam

pus activities, social, etc. aspects can be
discussed so all rushees will get the same

picture.
Some chapters provide each rushee with

a brochure covering the "nuts and bolts"
of the chapter. This gives more time to
concentrate on the rushee and offers a

post rushing selling tool. On some cam

puses the Inter-Fraternity Council pre
pares a booklet for all rushees covering
each fraternity. These have proven suc

cessful and, of course, significantly reduce
the cost of publication for each fraternity.
Brother Kittiedge summarized the panel

discussion by pointing out that rushing is
a selling job. Each chapter in Psi Upsilon
has to sell the background and traditions,
the Standards and the Program to those

rushing, if Psi Upsilon is to be the top fra

ternity. This is best done on a person-to-
person basis organized to utilize all of the
sales tools available at every level of the

Fraternity. This can be characterized as

"Selhng All the Way Through."

ecutive of the printing firm, Walker-Rack-
liff, Co., New Haven, Conn. Brother
GaBauer is the well-known editor of The
Diamond. Assisting him were four able
delegates: Brothers Alden B. Gain, Pi '64;
David P. CrandaU, Theta '64; Douglas R.
Linder, Epsilon Nu '64; and Robert C.

Taylor, Kappa '64.

Connnnunication and Education Roles
of Publication Defined
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The "Diamond" Panel

"Diamond" to Expand Coverage
Brother GaBauer welcomed all past and

future editors of The Diamond, and called
on aU of the delegates to contiibute
toward making the redesigned and ex

panded Diamond the dynamic communi
cation arm of Psi Upsilon. Further, he
stated The Diamond will be more com

pletely utilized to spread the aims of the
Fratemity to the undergraduates and
alumni.
The initial theme which developed from

the discussion was the use The Diamond
can be in helping each chapter leam more

about the other chapters. Even where

chapters are not far apart there is httle

mobility between them, let alone from
one region to another in the United States
and Canada. Therefore, well thought out
and interesting articles about each chapter
would make possible a better understand

ing of each chapter.

Heighten Reader Interest

It was clear that the delegates wanted
the chapter reports to play down the social
features of the chapter and emphasize
accurately the successes and failures each
chapter has had on more important sub
jects. If a chapter has a particularly suc

cessful plan for promoting intellectual ex
cellence; a pre-rushing campaign; a solu
tion for a chronic problem; etc., this is of
interest to other chapters striving to im

prove their situation. In addition to up
grading the chapter reports, so they would
have wide appeal to other chapters, the
delegates stiongly recommended that each
chapter encourage any talents for

writing which may be found among its

members. As a forum of the Fraternity,
The Diamond can be useful in develop
ing ideas and talents of its readers.

"Diamond" History Noted

As a guide to the discussion. Brother R.
Bourke Corcoran, first editor of the mod
em Diamond, presented the history of
The Diamond. He pointed out that it was
the first fraternity magazine ever pub
lished, as was the Psi U Song Book and

Catalog. The Diamond had a hectic ca

reer, passing in and out of existence many
times for over a haff-century before it be
came a permanent operation following the
Convention of 1920. Over the years The
Diamond fuffilled a need. It became seff-
sufficient with formulation of The Dia
mond Foundation. As in the past. The
Diamond can play an important role in

the cohesion of Psi Upsilon. With the ever

widening responsibilities placed on each
member of Psi Upsilon to do his part for
the Fratemity, The Diamond can carry
the message to all members of the team.

"Diamond" Must Compete for Attention

Suice The Diamond is the sole Psi U

publication which reaches aU alumni and

undergrads, it is important that its
content is such that people will want to

read it. It must be able to compete with
the many other periodicals which every
one receives. Although many chapters
have their own house organs. The Dia
mond is the primary way to present the
aims and accomplishments of the Frater

nity to the alumni.
In addition to securing the services of

recognized professionals on the national
editorial board, it was noted that each
chapter might solicit assistance from their
alumni in preparing more interesting and
beneficial chapter reports. In this way the

reports would tend to have more appeal
for the alumni and would be one more

item in the program to strengthen chap
ter-alumni relations. Also, to expand com

munications it was considered important
to circulate chapter house organs to the
other chapters and their alumni organiza
tions.
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Spokesman for Fraternity Policies
The Diamond, as a more literary pub

lication coveruig the national aspects of
Psi Upsilon and the fratemity world, as

well as chapter situations, can help solidify
the Fraternity. There is just as compeUing
a need to stiengthen Psi U on the national
level as on the local level. The Fratemity
is embarking on a bold program to re-

vitahze every phase of the organization,
and a well-written Diamond will give the

program a significant boost.
Recognizing that any publication is only

as good as the material submitted to it,
the discussion was aimed at developing
ideas for a sound program at the chapter
level to enhance the quality of material
submitted to The Diamond. Foremost is
an understanding that the chapter Dia
mond editor is a position of responsibility
demanding serious thought and editorial

abihty and tiaining.

Editorial Assistance Needed

EquaUy important, the editor needs
assistance. He needs "qualified horses" to

assimilate the material from college, inter-
fratemity, alumni, and chapter sources, as

weU as develop future chapter editors.
Further, an editorial board consisting of
selected chapter officers, and perhaps

alumni, can review the material to insure
that the chapter reports and wide interest
articles submitted to The Diamond will
be complete and a credit to the chapter.

On the national level The Diamond
editorial board is being expanded in order
that a great deal more material can be
reviewed. This is in keeping with the new

editorial pohcy to make The Diamond a

more effective tool for "spreadhig the
word," a better selling medium.

Magazine Supports Chapter Programs
In summary. Brother Parsons confirmed

the fact that The Diamond is near to the
heart of Psi Upsilon and it can be the
medium to galvanize alumni support for
the Fraternity in every facet. He reiterated
that chapter participation, chapter guid
ance and chapter interests can be stimu
lated on the alumni level by a particularly-
intelligent approach through The Dia
mond. An approach which will make each
alumnus proud of his Fraternity and wish
to support it not only with money, but
with active interest and participation.
"Active interest and participation are

the keys to a strong Psi U. With these two
tenets as part of the foundation, any size
structure can be constructed.
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"The chapter editorial board is a must
for every chapter, because what is said in
The Diamond directly affects what the
chapter alumni and the Fraternity think
about that chapter. Play up the strong
points, but admit the weak points and the
programs initiated to overcome the prob
lems. An active chapter editorial board,
culling college and other publications for
articles suitable for TIie Diamond and

encouraging members of the house to par
ticipate in every possible way, will not

only aid the Fraternity, but will enlist the
active support of their chapter alumni by

Chapter Finances Panel

The fourth panel was on Chapter Fi
nances�often a problem at many chapters.
That panel was moderated by Brother
John K. Menzies, Pi '41, personnel direc
tor of Sibley, Lindsey & Kerr of Rochester,
New York. His assistant was Brother Vol
ney B. Leister, director of personnel for
the Commonwealth Edison Company of
Chicago. Undergraduate members of the
panel were: David W. Buchanan, Zeta
Zeta '65; Richard R. Dreger, Rho '64; and
Cyril M. Hetsko, Gamma '64.

Budget Planning Essential
Brother Menzies initiated the discussion

by noting that some chapter finances are

excellent, but a signfficant number are in

poor shape. Good chapter finances require

increasing their pride in then chapter. We
have very talented alumni; this will en

courage them to participate.
"It is important that we realize there is

crying need to educate others as to the
real state of affairs; i.e., the fact that in

spite of what is written, the fraternity
system is growing stronger and expand
ing. Through support at the chapter level
and the expansion of the editorial board
at the national office. The Diamond will
be better able to educate its readers on a

variety of important subjects, thus chal

lenging the imagination of all Psi U's."

planning just as a proper personal or busi
ness budget reflects planning. It is im

portant that the plan be formalized in

writing, detailnig the costs of running the
chapter and showing the sources of in
come to cover the costs.
The discussion pointed to the fact that

the kitchen was the most important item
both in cost and income. Thus, any anal
ysis should begin with this entiy. The
evaluation of this item quickly confirms
the necessity of feeding enough men so

that not only can the costs be covered but
this highly important revenue producing
item should make a significant contribu
tion toward running the chapter. Various
studies reveal that feeding 45 or more

brothers generaUy wiU create a strong
financial base. This, in turn, helps to keep
the other charges in hne.

Alumni and College Advice Valuable
That a budget is necessary was agreed,

particularly the need for stiict adherence
to the plan once it has been formulated.
The local alumni group can be of great
assistance in developing the budget. Solicit
then- suggestions and help in- preparing
the budget, as weU as m adopting meth
ods for pohcuig the finished product. It is
also wise to contact the coUege for advice

Chapter Finances Panel

Financial Strength Vital to Chapter Success
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in proven methods of bookkeeping and
collection of accounts. Remember that
the alumni and school authorities like to
see a well organized financial plan which
includes monthly or quarterly audits.

Delinquent Accounts Not Condoned
From the discussion it became apparent

that one of the most pressing problems for

many chapters is bill collecting. It was

also brought out that this problem is not
a new one. Nothing will disrupt a well

planned budget any faster than failure to

keep all accounts current. Once an account
becomes dehnquent it has a faculty of
becoming cumulative. There is no place
for delinquent accounts.
Perhaps the best method for insuring

that all accounts are current is in those
cases where the coUege collects the bills.
This is the case at many of the schools and
has proven extremely workable. No pay
ments no credits, strictly business. The
advantages for the chapter are obvious.
However, at those schools where the ad
ministration does not collect the bills, some
chapters worked out their own system
with the college authorities to assist in bill

coUecting by putting official pressure on

the delinquent brothers. It was suggested
that chapters experiencing chronic coUec-
tion problems should pursue these possi-
bihties with the proper school officials.

Advance Collections Recommended
Another widely used system for keeping

accounts current is to collect from the
brothers in advance. In other words, get
the money when the men have the money,
at the start of the year or semester. This

may not be possible in all cases, but these
can be handled separately. There can be

many variations to the "paid in advance"
theme, but the crux of the matter lies in
the chapter's ability to collect. Some chap
ters require the parents to sign a note of

responsibility for unpaid biUs or are in
formed of the approximate amount of
finances required for the year or semester.
However, it is best to remove the problem
of delinquencies from the personal aspect
and seek assistance and official leverage
from the local alumni tiustees and the

college.

Financial Responsibilities Defined
At this pomt the discussion turned

toward the formalized financial responsi
bilities within the chapter. Some chapters
have both a tteasurer and a steward. In
many chapters one or both of these jobs
are paying positions in the form of room,
board or cash, depending upon the re

sponsibility. Whatever the arrangement, it
was concluded that a written program of
responsibilities alleviates confusion and has
a positive effect on the overaU financial
plan. A financial committee in the chapter,
workuig with the alumni trustees, can de
velop the job classffications, provide di
rection on everyday operation situations,
and develop continuity from year to year.
At some schools the interfraternity coun

cil is the focal point for cooperative pur
chases by all the fraternities of such items
as fuel oil, janitorial supplies, etc., as well
as advising on the best prices on service
ttades, furniture, and so on.

Alumni Trustees Counsel Chapter
Throughout the various subjects cov

ered by this panel, reference was contin

ually being made to the role of the alumni
tmstees. Within the fraternity, operations
vary by chapter, but it was apparent
that financial questions formed a common

meeting ground for undergraduates and
alumni. Most of the chapter trustee groups
hold frequent meetings and periodically
they are held in the chapter house. While
the number of tiustees varies, it was con

sidered that monthly meetings, many at
tended by the undergraduate officers, pro
duce a continuity of affairs on a current
basis. Some of the chapter trustee groups
are made up of brothers from other chap
ters. The important point is to get active,
interested men. The national office of the
Fraternity can be of assistance in this area.

Fiscal Problems Solved by Plan
In summary. Brother Leister pointed

out that chapter finances can be solved
with planning, planning with assistance
from the alumni trustees and coUege
authorities. It is important that the pro
gram be written down with the responsi
bilities of those implementing the pro-



12 THE diamond of PSI UPSILON

gram speUed out. A budget with disciphne
is required along with supervision and

regular audits by alumni trustees or col

lege personnel. FinaUy, a dynamic chap-

MfM .

>^i^^^^

Chapter Management Panel

The final panel of the Workshop dis
cussed "Chapter Management & Organiza
tion." Its moderator was Brother Jerome
W. Brush, Jr., Delta Delta '39. Brotiier
Brush, secretary of the Executive Council
of the Fraternity is past president of The
Delta Delta Society Incorporated. The
other alumni member was Brother Roland
B. Wmsor, EpsUon Phi '27. Brother Wm-

sor, senior vice president of Canadian In-
dustties, Ltd., is an Executive CouncU
member. These two gentlemen were ably
assisted by three undergraduate brothers:

Christopher G. Farrand, Phi '64; John D.
Holtzermann, Mu '65; and John C. Hover,
Tau '65.
Brother Brush opened the discussion by

observing that good organization and good
management in both undergraduate and
alumni organizations is an essential ingre
dient for tiie success of any chapter. How
ever, even with the best organization and

management in each group, the real po
tential will not be reahzed unless there

ter and trustee organization can assist

with work-a-day problems and insure the

continuing financial strength so vital to

the growth of each chapter.

is good communication between the two

groups.

Pledge Training Outlined
Since an organization is largely depend

ent on the quahty, interest and under

standing of its members, the panel discus
sion was directed first at how the pledges
could be best integrated into the House
before their initiation. Although all of the

chapters have an indoctrination period,
the actual mechanics vary somewhat from

chapter to chapter. However, it appeared
that all chapters follow the practice of

holding pledge meetings to expose the
new pledges to Psi Upsilon and ttain them
for the responsibilities they assume when

they join the Fraternity. The pledge mas

ter or ttainer may be an upper classman,
although in some chapters, he is a sopho
more. In aU instances he is chosen with
the full understanding of the importance
of the job. For it is through this position
that the chapter and the Fraternity are

presented to the prospective members.

Pledge Learns Responsibilities
The pledge period generaUy lasts one

semester or less. It is a time when the

pledge is taught and tested on all of the

many aspects of the pledge manual. The

testing is generaUy in front of the chapter
during a dinner meeting held every week.
This system, which is designed to teach
every pledge the data which is the basis
and motivation of the Fratemity, seems to
work well because most pledges want to

succeed among their peers. In conjunc
tion with a Big Brother system and review
of progress, the pledging period provides
a chance for each pledge to assimilate

Chapter Management Panel

Successful Progranns Outlined by Participants
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himseff in the ttaditions of th^ Fraternity,
and to develop an understanding of the
Fratemity's responsibility to the college

! and the community.
The discussion disclosed that malprac

tices in the course of pledging a chapter
of a national fratemity had resulted in its,
loss of its charter. The cause or causes for
this strong action are not present in the
chapters of Psi Upsilon. There is direction
and discipline, but it is carried out in an

atmosphere of fellowship and understand
ing of the broad purpose of the pledge

j period.

Initiation Capstone of Program
The discussion bore out that a so-called

"democratic pledge session" is a poor sub
stitute for leadership by the pledge trainer

, and the active chapter in tire history, tta
ditions and purposes of the Fraternity. It

j was sttongly suggested during the discus-
sion that each chapter formalize its pledge

\ ttaining program and, with the guidance
of the national office of Psi Upsilon, take
an active part through the interfraternity
council on the campus to erase any possi
ble stigma which may be attached to the
pledge period. FinaUy, to insure that each

pledge has a complete ttaining, the initia
tion must be a weU run, impressive cere

mony. The active chapter owes it to each
pledge to make initiation one of the high
points in his career in Psi Upsilon.

Chapters Insist on Strong Leadership
It is important that out of his pledge

period that members develop the under
standing of the importance of sttong lead
ership for the chapter. Each chapter of
Psi Upsilon has an increasing responsi
bility to carry out the aims of the Frater

nity. This can only be done by electing
those best quahfied for positions in chap
ter management. This is the responsibility
of every member of the House. It is a re

sponsibility which cannot be taken Ughtly.
Therefore, the qualities�leadership, schol
arship, responsibility, devotion, etc.�re

quired to produce the highest type of offi
cer, should be foremost in everyone's mind
from the youngest pledge to the graduat
ing senior.

Policy and Program Formulation
The election of capable and hardwork

ing officers, following a well thought out
program will go far toward realization of
the goals of Psi Upsilon. Some chapters
use the committee system of formulating
policy and 'programs, others do not. It was
recommended that the officers of the chap
ter work closely with members of the local
alumni in developing an approach for the

organization and management of the
affairs of the chapter. Inherent in any pro
gram would be, among others: preplan
ning, a formal agenda, regular meetings,.
and the correct atmosphere. A business
like approach will encourage a more

thorough response from the members of
the House in fuffiUing the obligations of
the chapter on the campus.

Executive Committee Influential
In addition, it was suggested that an

executive committee, made up of the offi
cers and selected members from each
class, could exercise a positive and con

tinuing influence on the chapter activities..
This group, meeting regularly with alumni
and faculty advisors, can play an im-
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f-t".

portant role in proper direction of the

chapter. Finally, whatever the program, it
should be formalized for all to see. The

discipline of writing something generally
causes thought to be more detailed.
This analysis of good management led

into a thoughtiul discussion of chapter-
alumni relations. Most of the chapters have
a number of cooperative programs. How
ever, the tone of the discussion revealed a

desire on the part of the undergraduates
for a closer working relationship with
their respective alumni groups. The aware

ness that managing and directing a house
to comply with the "Program and Stand
ards" of Psi Upsilon is a big job was ap
parent.

Alumni-Undergrad Meetings
To facihtate coordination it was sug

gested that executive committee of the
undergraduate chapter sit in on some regu
lar basis on the regular meetings of the
alumni corporation. These meetings could
be held at the chapter and would create
an atmosphere conducive to discussion of
mutual problems and possible solutions.
An active program of regular review of

progress in such chapter programs as

finance, scholarship, campus activities,
alumni and faculty relations and character

development will measure results and

point to where special emphasis is needed.

Chapter Initiates Cooperation
It was pointed out that undergraduates

must show alumni evidence of their de
sire for close relations. An example of a

chapter which had to come up with a pro
gram of chapter-alumni communications
was cited because that chapter had no

alumni living within 100 miles of it.

Some aspects of the plan which stemmed
from the chapter's initiative were pre
sented:

1. Each month during the college year one
or more alumni oiEcers or trustees come

to the chapter and visit for two days
with undergraduate oflBcers and discuss
informally every facet of undergraduate
activity so they, the alumni, may be

brought up-to-date. In the course of dis
cussion the undergraduates frequently
have questions they want to discuss and

perhaps to have answered, and they can

frequently enhst the support of alumni
for special projects or programs they
may have in mind.

2. On one and sometimes two occasions

during the year the alumni directors
have a meeting at the chapter house.
The undergraduate executive committee

attends, and any other undergraduates
are welcomed.

3. The undergraduate executive committee
is invited to three of the four directors'
meetings held in a city about 200 miles

away from the chapter at the expense
of the alumni. These are dinner meet

ings during the week and are always
well-attended.

4. The undergraduates send out each year
at least two prepared newsletters slanted
toward telling the alumni about the

chapter and thus stimulating their in
terest in it.

5. The alumni send out two or three in
formative letters interpreting the chapter
to the alumni body.

Alumni Participation High
The close chapter-alumni relationship

sets the stage for alumni fund solicitation,
and the chapter's alumni give a substan
tial sum each year with a very high rate of
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alumni participation. Although money is

important to chapters, the other principal
results of this chapter-alumni program are

a warm and cordial relationship which
provides cooperative effort. If there are

any crises, the chapter and alumni are

ready to cope with them at once before
they get out of hand. Particularly in the
financial end this system has resulted in op
erating profits for the chapter and a re

sultant strong position. Before the im

proved communications deficits and assess

ments were not infrequent.
Positive Action Brings Results

It is important to note that this one

system was inaugurated by the chapter.
Its members were groping for better con

tact. By pursuing their objective they
have attained it. There is no reason why
any Psi U chapter cannot adapt its re

quirements to a positive system and come

up with the desired results, whatever they
may be. They will find that their alumni
will be willing to help them if some initia
tive and enthusiasm is evidenced.
In review. Brother Winsor commented

that good chapter organization and man

agement rests on a well defined program,
financial stability and strong alumni rela
tions. The need for interdependence of

undergrads and grads to meet the chal

lenges facing the Fratemity is evident.
The active chapter can take the initiative,
if necessary, in this joint effort by prepar
ing their own program and requesting dis
cussion of it by the alumni group. It
should never be overlooked that each

chapter has obligations to its members,
alumni, school and community. The well

organized and well managed chapter can

supply support and encouragement needed
by every man, and can be of immeasur
able assistance needed by each man in his
life goals and ideals.

CONCLUSION
Before turning the day's session over

to Brother Morton for his closing remarks.
Brother Ryan stated that this, the first
workshop session, had been a most worth
while experiment and thanked the dele
gates and alumni for their participation.
The discussions had been thought provok
ing, educational and freely entered uito

by all attending the Convention. He ob
served that throughout the discussions of
the many topics covered in the quest to
strengthen Psi Upsilon, the approach to
the solution seemed to revolve around:
(1) creating a proper atmosphere or en

vironment, (2) developing good com

munications with alumni, faculty and col

lege administrators, and (3) preparing a

formalized policy and program. Brother
Morton urged all delegates to carry back
to their chapters the knowledge which will

improve and effect a high standing in
their coUege community.



PSI UPSILON WORKSHOP

August 29, 1963

AGENDA

9:00 A.M. Call to order and roll call� Robert
W. Parsons, Xi '22

9:15 Opening remarks�Wilham M.

Ryan, Phi '51

1st Panel�SCHOLARSHIP�9:30 to 10:30 A.M.

James M. Sheldon, Jr., Omega '30, Moder
ator

Henry B. Poor, Gamma '39

Richard J. Pardi, Delta '64

Michael L. Alcivar, Gamma '65

Richard H. Bradley, Chi '64

Suggested topics to be covered:

A. Scholarship is the key to a good chapter
B. Chapter average higher than all men's and

fratemity average

C Membership in Psi Upsilon should con

tribute to attaining higher scholastic stand
ards

D. Attitude of coUeges toward scholarship
E. Chapter programs to attain high scholastic

standing
1. Scholarship committee

2. Lowest 15% in chapter
3. Pledge study groups�create self disci

pline
4. Discipline for scholastic failures

5. Investigation prior to pledging (also
cover under Rushing)

6. Faculty advisor

2nd Panel�RUSHING� 10:30 to 12 Noon

Aubrey O. Cookman, Omicron '35, Modera
tor

Robert P. Kittredge, Phi '48

Wilham J. Kodros, Phi '64
Thomas M. Poor, Gamma '65

Francis L. Dimella, Pi '65

Suggested topics to be covered:

A. College rushing program and different

problems incurred

1. Immediate

2. Deferred

B. Chapter membership�50 members mini
mum

1. Fulfill campus obhgations
2. Varying backgrounds will stimulate the

chapter
C. Rushing program important key to good

chapter
1. Rushing committee

2. Develop program with chapter alumni

3. Utilize national
a. Diamond

b. Check on rushees through alumni of
other chapters

4. Check scholarship of prospective
pledges

5. Organize chapter
a. What to say to rushee
b. Look for leadership
c. Clean house and members

3rd Panel�THE DIAMOND�2:15 to 3:30 P.M.

Peter A. GaBauer, Pi '25, Moderator
R. Bourke Corcoran, Omega '15

A. Burr Cain, Pi '64

Douglas R. Linder, Epsilon Nu '64

Robert C. Taylor, Kappa '64

David P. Crandall, Theta '64

16
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Suggested topics to be covered:

A. Communications arm of Fraternity�ex

pand present activities
1. Support aims of Fraternity

a. Policy
b. Standards

2. Exchange of programs and accomphsh
ments to benefit all chapters and alumni

3. Merchandise the strengths of Psi Upsilon

B. Quahfications necessary to become Chapter
Editor

1. Senior�responsible and more mature

2. Editorial training

C. Chapter program and mechanics

1. What and how to report�play down
social life

2. Close coordination with chapter alumni
and/or house organ

3. Qualified assistants to insure continuity,
etc.

4. Correct and positive communication
can build support

4th Panel�CHAPTER FINANCES

3:30 to 4:00 P.M.

John K. Menzies, Pi '41, Moderator

Vokey B. Leister, Rho '27

Cyril M. Hetsko, Gamma '64
Richard R. Dreger, Rho '64
David W. Buchanan, Zeta Zeta '65

Suggested topics to be covered :

A. Minimum of 45-50 men to cover costs

B. Ownership and jurisdiction of property

C. The Trastee's set up

1. 12 to 18 men with rotation

2. Frequent meetings and some with chap
ter officers

D. Necessity for keeping accounts current-

no delinquents

E. Methods of bookkeeping
1. Utilize chapter alumni

2. Direction from college

F'. Auditing�monthly or quarterly
1. Alumni

2. College�Dartmouth CoUege sets rigid
standards, no delinquents

G. Written program of responsibilities
1. Treasurer

2. Steward

5th Panel�CHAPTER MANAGEMENT AND
ORGANIZATION�4:00 to 5:30 P.M.

Jerome W. Brush, Jr., Delta Delta '39,
Moderator

Roland B. Winsor, Epsilon Phi '27

Christopher G. Farrand, Phi '64

John C. Hover, II, Tau '65

John D. Holtzermann, Mu '65

Suggested topics to be covered:

A. Method of selecting officers-leadership,
scholarship, etc.

B. Owl committee

C. Pledging
D. History of Psi Upsilon

E. Initiation

F. Regular meetings
G. Chapter organization-policy and program

1. CoUege activities�a positive image
2. Chapter alumni relations

3. AU chapter positions and committees
function in businesslike manner

4. Close coordination with faculty advisor
and college administration

5. Executive Committee�2 seniors, 2

juniors and one sophomore�along with
Head of House insure continuation of

strength and purpose of aU chapter
activities.



CAMPAIGN TO STRENGTHEN PSI U.
RECEIVES $10,000 GRANT

The Campaign to Sti-engthen Psi Upsi
lon got away winging with a grant of

$10,000 from one of the major foundations
in the country. The plans for this campaign
with outlined in letters of August 20th and

November 15th to our entire alumni body
and were reported more fully in the No

vember 15th issue of The Diamond. This

issue reproduced the "Psi Upsilon Frater

nity Program for the Immediate Future"
and the "Psi Upsilon Chapter Standards"
as they were enthusiastically and unani

mously adopted by the delegates to the
1963 Convention. The delegates mandated
the Executive Council to implement them
with all dispatch.
In tiansmitting their grant the founda

tion, which is particularly active and inter

ested in educational matters, wrote as fol

lows:
"The purpose of this grant is to provide

funds, along with others, to assist you in

cartying out your educational overhauling
of the general structure of the Psi Upsilon
Fratemity as a guinea pig operation toward
the effort that is being made through col

lege administrations to imbue fraternities

generally with a strong academic purpose,
the aims of which will culminate in en

abling students to secure a more significant
and rounded education from their college
experience."

In acknowledging this generous vote of

confidence in our efforts the donor was ad

vised that;
"These funds wiU be utihzed, together

with others, to implement the program
which we have recently inaugurated and

which is designed to improve the academic

standing and accomplishments of the fra

ternity. This campaign will be coordinated

with the efforts being made by college in

stitutes to instill in fraternities generally a

strong academic purpose, thereby enabling
our undergraduate members to derive the
maximum benefit from their college experi
ence."

This affirmation of the soundness of our

thinking and planning should be a source

of satisfaction to loyal Psi U alumni every
where. It testifies to the realistic nature of

the approach to our objectives and con

firms our belief that positive results can be

attained. Our eleven hundred undergradu
ate brothers represent one of the most im

portant reservoirs of man-power and po
tential leadership existing anywhere in the
world.
We are deeply grateful for the many

other expressions of approval which we

have received from alumni all over the

country and for their tangible support.
Such active interest and support is vital to
the success of the program.

� 18 �



A STRONG PSI UPSILON
Oux- enthre alumni body received two letters, one dated August 20th and the other

November I5th, 1963, outlining plans for reinvigorating and stiengthening Psi U. These
plans were spelled out more in detail in the November 15th issue of The Diamond which
reprinted the PROGRAM and SET OF CHAPTER STANDARDS as they were enthusi
astically and unanimously adopted by the 1963 Convention. The Convention then in-
sti'ucted the Executive Council to get them under way as rapidly as possible and, as the
letters indicated, your annual dues are vital to their implementation.
The response to date is heartening but still short of the mark. If you have not yet had

an opportunity to make your contribution, it will be deeply appreciated if you will send
it just as soon as possible to:

The Executive Council of Psi Upsilon
4 West 43rd Street, New York 36, N.V.

Alumni out of college up to 5 years D $10.00
Alumni out of coUege 5 to 15 years D 15.00

Alumni out of college over 15 years D 20.00

Special Contribution D

Name Chapter and Class .

Address

City State

President's Page
(Continued from page 1)

To put it into words, a weU-thought-out program is not enough; to put it into action

is the need of the hour. This is the crux of our problems. Success depends upon the execu

tion of the Program.
I, therefore, call upon all chapters in their meetings assembled to read these "Standards"

and "Programs," to discuss them seriously and thoroughly, and to carry conversation re

garding them to the dinner tables�and then to proceed to formulate their own "Chapter
Program," which wUl meet with fuU compliance on the part of all chapters. I call upon
our chapter alumni organizations to join with the undergraduates in this work and by
means of cooperation produce the necessary moves to conform.
The Executive CouncU stands ready to assist when caUed upon. We ask you to report

your Programs to us so that they may be communicated to the Fraternity at large through
our Diamond.
Let us get on with the job.

� 19 �



NECROLOGY
REPORT FOR COUNCIL MEETING OCTOBER 14, 1963

Walter Howley Mack

James Haydon Womeldorf
George Washington Blabon, II
Howard Hunt Reynolds
Lewis Rutter Downing
Maurice M. Mathiews

Joseph William Beacham, Jr.
Edwin Styles Edwards
HoweU Gurney Lord
George Dudley Cowley
WiUiam B. Mainland
James McVicker Breed
Charles A. KeUogg
Edward C. Peattie
Clarence Patten Moser
Edward C. Peattie

Irving M. Anderson
John Cowdy Bishop
Walter Noble Sage
Harvey L. Street, II
PhUip James McCook
Charles C. Hurlbut
Lawrence Mclvor Steiner
Paul Herbert Welsh
Winfred K. Petigrue

Phi '28 April 8, 1960
1962

Beta '04 January 16
Tau '22 May 19
Pi '95 July 4
Eta '98 November
Sigma '26 December 5

1963

Chi '97 Date Unknow
Pi '04 January 17
Beta '04 February
Omega '13 June 21
Rho '22 August 7
Gamma '03 August 15
Xi'24 August 17
Phi '06 August 31
Upsilon '97 September 2
Beta Beta '16 September 2
Xi '03 September 5
Xi'97 September 10
Zeta Zeta '10 September 11
Eta '14 September 13
Beta Beta '95 September 24
Xi'94 September 25
Tau '36 September 26
Iota '28 October 6
Xi'13 October 8

REPORT FOR COUNCIL MEETING NOVEMBER 22, 1963

PhiUip H. Crmkshank
Dr. Howard Bucknell

Joseph Lacasse Cote, Jr.
Harold E. Sawyer
Frank Squier
Theodore N. HeUmuth
Stephen Falk
Francis C. Hardie
Walter Arend Knoop
J. Randolph Belcher
John R. ChUds
H. Gale Rogers
Solomon A. Smith

Eugene Vinet

Augustus Knight
Graeme Stewart

Beta '23
Tau '97

Beta '12
Gamma '16
Beta '05
Eta '45
Gamma '56
Omicron-Zeta '18
Rho '12
Xi'21
Zeta '09
Xi'08
Beta '99
Epsilon Phi *11
Beta '10

Omega '26
� 20 �

1962

August 21
November 4

1963

May 15
May 23

June 2

July 2

July 2

August 24
September 20
October
October 4
October 12
October 13
October 25
October 30
November 1



LIST OF RUSHING CHAIRMEN
Union College�Theta�Jay McLaughlin, Rushing Chairman, Psi Upsilon House, Union College,
Schenectady 8, N.Y.

New York University�Delta�Otto Giannico, Rushing Chairman, 115 West 183rd St., Bronx
53, N.Y.

Brown University�Sigma�Dumont G. Dempsey, Jr., Rushing Chairman, c/o Brown University,
Providence 12, R.I.

Amherst College�Gamma�Thomas M. Poor, Rushing Chairman, South Pleasant St., Amherst,
Mass.

Dartmouth College�Zeta�James H. Comehlsen, Rushing Chainnan, 7 W. Wheelock St.,
Hanover, N.H.

Columbia College�Lambda�Charles A. Blessing, President, 542 West 114th St., New York 25,
N.Y.

Bowdoin College�Kappa�Rushing Chairman, 250 Maine St., Brunswick, Maine.
Hamilton College�Psi�Joel Johnson, Rushing Chairman, CoUege St., Clinton, N.Y.
Wesleyan College�Xi�Robert A. Quigley, Rushing Chairman, 242 High St., Middletown, Conn.
University of Rochester�Upsilon�Thomas E. Bronson, Rushing Chairman, River Campus
Station, Rochester 20, N.Y.

Kenyon College�Iota�John Cerks, Rushing Chairman, c/o Kenyon CoUege, Gambier, Ohio.
University of Michigan�Phi�Charles M. Rogers, President, 1000 HiU St., Ann Arbor, Mich.
University of Chicago�Omega�Ronald Filak, Rushing Chairman, 5639 S. University Ave.,
Chicago 37, lU.

University of Syracuse�Pi�Frank T. Rose, Rushing Chairman, 101 CoUege Place, Syracuse 10,
N.Y.

Cornell University�Cra�Joseph McEntee, RushingChairman, 2 Forest Park Lane, Ithaca,
N.Y.

Trinity College�Beta Beta�Albert C. Wilhams, Rushing Chairman, 81 Vernon St., Hartford
6, Conn.

Lemgh University�Eta�John F. Schoenfelder, President, 920 Brodhead Ave., Bethlehem, Pa.
University of Pennsylvania�Tau�William B. Munier, Rushing Chairman, 300 S. 36th St,,
Philadelphia, Pa.

University of Minnesota�Mu�John D. Holtzermann, President, 1617 University Ave., S.E.,
Minneapolis 14, Minn.

UNrvERSiTY of Wisconsin�Rho�Richard R. Drefer, President, 222 Lake Lawn Place, Madison
3, Wis.

University of California�EpsiLON-Chris Carlson, Rushing Chairman, 1815 Highland Place,
Berkeley 9, Calif.

Untversity of Illinois�Omicron�Frank C. Urban, President, 313 E. Armony Ave., Cham

paign, 111.
Wtlliams College�Delta DELTA-Gordon Sulcer, Rushing Chainnan, WiUiams College, Wil-
hamstown, Mass.

University of Washington-Theta Theta�Robert WaUcer, Rushing Chairman, 1818 N.E. 47th
St., Seattie 5, Wash.

University of Toronto�Nu�Robert Martiniuk, Rushing Chairman, 221 S. George St., Toronto
5, Ont., Canada.

McGiLL University-Epsilon Phi�Brian C. Morton, President, 3429 Peel St., Montreal, P.Q.,
Canada.

University of British Columbia-Zeta ZETA-Christopher J. M. Thomson, Rushing Chairman,
2260 Westbrook Crescent, Vancouver, B.C., Canada.

Michigan State University-Epsilon Nu�Douglas R. Linder, President, 810 W. Grand River

Ave., Lansing, Mich.
Northwestern University-Epsilon Omega�Richard H. Benke, Rushing Chairman, 1958 Sheri
dan Road, Evanston, III.



A Gift Suggestion For Your

Psi U Brother, Father, Son. . . .

SONGS OF PSI UPSILON

SONGS

OF
PSI UPSILON

A re-recording made in 1962 of rec

ords made in 1930 by the original
Psi Upsilon Quartette:

Harold E. Winston, Xi '14

John Barnes Wells, Pi '01
Reinald Werrenrath, Delta '05

Cyrille Carreau, Delta '04

Fifteen of the Fraternity's favorite

choruses, ballads and serenades.

"Until The Sands Of Life Are Run

We'll Sing To Thee, Psi Upsilon."

Make checks payable and mail to: Executive Council of Psi Upsilon, 4 West

Price: 3.00 43rd Street, New York 36, N. Y.

NEW PSI U SILK TIES

Four-in-hand (2J2" width) at $2.75 each. Bow at $2.25 each. (Prices include han

dling charges.) Make checks payable to the Executive Council of Psi Upsilon and
mail to 4 West 43rd Street, New York 36, N.Y.

Please send .... Long ties each $2.75 $

Bow ties each $2.25 $

Total $ .

Name .

Address

CitN . . , State
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