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THE

DIAMOND
O F P S I UPSILON

Psi Upsilon Fraternity needs

more staff oflficers. There are

currently two positions avail
able. Both require some travel

ing, but provide those interest

ed with the opportunity to work
with young men in assisting
them to get the most out of
their college education. One of
the available positions is de

signed for an older alumnus,
to work with our chapter and
regional associations as well
as undergraduate groups. The
other position for which a

more recent graduate is sought,
is available on a full or part
time basis and stresses contact

with our undergraduate chap
ters and the rendering of op
erational assistance to same.

Those interested should send
full particulars to :

The Executive Council of
Psi Upsilon Fraternity
4 W. 43rd Street
New York, N.Y. 10036
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Psi Upsilon Con^vention 1967
The 125th Annual Convention of Psi Upsilon

Fraternity will be held at The Boyne Highlands,
Harbor Springs, Michigan, with the Epsilon Nu
chapter acting as the official host. It will convene
on Tuesday afternoon, September 5 at 3:15 P.M.
and will adjourn Friday September 8 at 11:00
A.M. All meals will be taken at the hotel. Both
undergraduate and alumni delegates will be
housed under one roof. The pleasant surroundings
and the proximity of the undergraduate and alum
ni delegates are expected to produce more effec
tive communication and add to what promises to

be a constructive, informative and enjoyable pro
gram.
This is the first Convention to be held with the

Epsilon Nu chapter as the official host. Psi Upsi
lon is celebrating the 25th anniversary of the
installation of its chapter on the Michigan State

University campus during this the 1967-68 aca

demic year. (The "History of Hesperius," the

story of the Hesperian Society, the local that be
came Psi Upsilon, is in this edition. See page 6.)
The delegates and visitors to the Convention

will study and discuss the problems facing the

Fraternity and will, through the appropriate com

mittees, recommend specific programs for the im

provement of Psi Upsilon on the chapter and

Fraternity level.

Heated swimming pool of convention site. Boyne Highlands,
Harbor Springs, Michigan.

Clark MacGregor (R), Ze+a-Mu '46
1967 Convention Speaker

The Convention Banquet (Black Tie) wdll be
held Thursday evening in the hotel dining room.

Proceedings are scheduled to begin at 6:30. The
Banquet will begin at 7:15. The Honorable Clark

MacGregor, Zeta-Mu '46, United States Con

gressman (R) from the Twin Cities will deliver
the address. Brother MacGregor was a member of
the House of Representatives Nine Man Select
Committee to investigate the affairs of Adam Clay
ton Powell.
The Convention business sessions and workshop

panels will be relieved by luncheons Wednesday
and Thursday and by a free period to enjoy the
facilities of the resort Thursday afternoon. The
awards for academic excellence on a chapter basis
and for the outstanding junior in each chapter will
be presented by William B. Falconer, Delta Delta

'49, at the dinner held for that purpose Wednesday
evening.
The Workshop Panel facet of the Convention

Program will be divided into two sections. The
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first panel will deal with specific chapter opera
tional problems and will consist of an "in basket
exercise" designed to bring the problems, as well
as their solutions, into focus. This "in basket
evercise" will be conducted in two small discus
sion sections so as to permit and encourage par
ticipation from the undergraduates involved. The
second workshop panel presentation will deal with
the problem of drugs abuse and the college stu

dent. This is no matter for amateurs. Accordingly,
the United States Government Department of

Drug Abuse Control has agreed to prepare and
make the presentation and to answer all pertient
questions.
The Convention site can be reached easily by air

or by automobile. North Central Airlines flies to

Pellston from Detroit and Chicago. Pellston is less
than twenty minutes away from the Convention
site. Transportation from the airport to the resort

can be arranged by _^

contacting the Cen
tral Office prior to

the Convention or

by calling the resort

upon arrival.
Interstate toll free

superhighwaysmake
the Harbor Springs
accessible to both
the Detroit and Chi

cago metropolitan
areas. Once the dele

gates reach the Har- Boyne Highlands�on the map.

bor Springs area large, conspicuously placed signs
will direct them to The Highlands.
Pre-Convention reservations have been received

from more than 75 delegates who will represent
both the alumni and undergraduate chapters at

this year's meeting. This expression of concern for
the affairs of the Fraternity is impressive evidence
of the continuing nature of our brotherhood and
of the efforts that are being made to establish and
maintain a strong and healthy Psi Upsilon.
The following letter from Brother Calvin Camp

bell, former president of the Delta Delta Society,
concerns the area in which this year's Convention
will be held. Brother Campbell does not mention

the facilities which are available to The Highlands
for boating, golf, tennis, swimming, etc. These
facilities are impressive.

INDIANA S OHIO TOLU

The 125th annual Psi Upsilon Convention offers an

exciting opportunity to explore the wonderful lands
of the Upper Middle West. This part of Michigan
displays unique examples of Americana, especially
for those who are interested in fishing, boating,
golfing, swimming, or just sightseeing.
One might very well want to drive a half hour or

so from Harbor Springs to the Mackinac Bridge, con
necting the lower with the upper peninsula. From
there a 30 minute boat ride to Mackinaw Island offers
a wonderful excursion�to see French and Indian bat
tlefields or horse and buggies, eat delicious fudge,
or wallow in the colorful surroundings. If you don't
bring your bathing trunks, fishing equipment, golf
clubs, or tennis rackets, at least have a camera.

Over the Bridge, in the Upper Peninsula, one can

drive northeast to Sault Sainte Marie�to view the
historical locks�or northwest to Blaney Park. Speak
ing of golf, within an hour South of IHarbor Springs,
the Belvedere Course at Charlevoix offers the expert
one of the finest layouts in the country. The Michi
gan Amateur has been played here many times in
the past. Continuing in that direction, you might
want ot stop at Interlachen, the international music
camp.
Of course, if you do not plan to wander far

from Harbor Springs, and that is okay too, within
a few minutes are excellent restaurants, fishing, and
what-have-you. And the shops in Petoskey are a

female's dream. Like Harbor Springs, Petoskey is
on the shores of Little Traverse Bay.

Perhaps your appetite has been whetted enough
so that you will not miss the coming Convention
and at the same time, take an opportunity to have
some fun in this part of America. As one who grew
up in this area, I can attest to the fact that it offers
something for everyone.

Have Fun!

Lake for swimming and sailing at Boyne Highlands, site of the 125th
annual convention of Psi Upsilon Fraternity.



125th Annual Convention

Psi Upsilon Fraternity
Time Event

Tuesday
1:00 to Registration
3:00 p.m.

3:15 p.m. First Business Session
Organization and Orientation

6:30 P.M. Undergraduate Steak Cookout
6:45 P.^[. Dinner and Executive Council Meeting
8:15 P.M. Undergraduate and Alumni Smoker

Wednesday
9:00 A.M. Second Business Session

Annual Communication and Financial Reports
10:15 A.M. Committee Meetings
11:30 A.M. Committee of the Whole
12:15 P.M. Convention Picture
12:40 P.M. Luncheon
1:45 P.M. Third Business Session

Report of the Psi Upsilon Foundation
Report of the Alumni Association Board of Governors

2:30 P.M. Workshop Panel Sessions
(A) In Basket Exercise

Groups 1 and 2

(B) Drug Abuse
4:30 P.M. Fourth Business Session

or

Committee Meetings
6:45 P.M. Academic Awards Dinner

Thursday
9:00 A.M. Fifth Business Session

Committee Meetings and Reports
10:30 A.M. Workshop Panel Sessions

(A) Drug Abuse
Groups 1 and 2

(B) In Basket Exercise
12:30 P.M. Luncheon
2:00 p.m:. Sixth Business Session
3:30 P.M. Committee Reports and Meetings
3:30 P.M. to Free Period
6:30 P.M.

6:30 P.M. Pre-Banquet Cocktail Party (Black Tie)
7:00 P.M. Convention Banquet (Black Tie)

Friday
9:00 A.M.

11:00 A.M.

12:00 NOON

Address by the Honorable Clark MacGregor, Zeta-Mu '46,
U.S. Congressman (R) from Minneapolis-Saint Paul

Seventh Business Session
Final Committee Meeting Reports and Resolutions

Adjournment
Checkout

Location

Hotel Lobby

Convention Hall

Poolside
Dining Room

Conference Center

Convention Hall

Rooms to be assigned
Convention Hall

Convention Hall

Convention HaU

Rooms to be assigned
Dining Room

Convention Hall
Assigned Rooms

Dining Room

Convention Hall

Hotel Dining Room

Convention Hall
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A Message From

The President

The 1967 Psi Upsilon Convention would do
well to spend some time checking on the progress
of the Psi Upsilon Program which the Fraternity
adopted several years ago in order to see if our

operations are being carried on in an improved
manner and are being based upon the Psi Upsilon
Chapter Standards. The changes that we hoped
to eflFect by the development of the Psi Upsilon
Program and its implementation were made pos
sible by Constitutional revisions in 1963. These
steps were taken to keep Psi U in tune with the
times and to give us the tools with which to

answer the educational challenges with which
we are faced.
Therefore, I hope a part of the time of the

Convention will be given over to a re-study of
the Psi Upsilon Program and the "Chapter Stan
dards," in order to see how broadly the Fraternity
has adopted the philosophy contained therein, and
furthermore to check to see if some additional
changes in the "Program" or the "Standards"
should be considered. I think such a real study
will be of immense benefit to the current opera
tions of our chapters, both from the standpoint of
academic accomplishment, and participation in

college and university affairs.
Another matter which is of real concern to the

Fraternity is our quarterly magazine, The Dia
mond. Our Diamond is the real center of commu
nication in our Fraternity, and its possibilities are

great to generate morale, spread the news of the
Fraternity to all the Brothers, and to generally se

cure the participation of an ever increasing num

ber of the alumni in tlie affairs of the Fraternity. I
believe the Convention might spend some time in
the consideration of ways and means of increasing
the effectiveness of The Diamond. The undergradu
ates particularly should consider means of pro
viding better chapter reports. I believe, too, that

our Chapter Associate Editors should be ap
pointed on the basis of ability, so that they recog
nize an "article" for The Diamond as events

unfold on their campuses, and then follow through
by writing it up and sending it in for publication.
These chapter news items are very important in
gaining the support of our alumni, and might very
well be followed by still greater contributions to

our chapters from this quarter, not only through
improvements in the physical assets of the chap
ter, but in counseling and in rushing.
I would like to see the Convention pay more

attention to the program of the Fraternity relative
to increasing the number of Alumni Area Asso

ciations, and discuss the problems involved in

the management of such, so that each association
has a realistic program which will not only interest
its members, but benefit the Fraternity. This offers
an excellent source of assistance in many ways
to the operation of a chapter, and I believe Psi

Upsilon has been remiss in the past in not utilizing
its Alumni Area organizations sufficiently to ac

complish results which other fraternities find
most helpful.
I think another area where the Convention

could be helpful is in spending part of the time
on the subject of the "financing of the Executive
Council." There is much misunderstanding
throughout the undergraduate body of our Fra

ternity in this area, and I believe an hour might
be spent in explaining how the Council is financed,
where the money comes from for its expenses.
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and where the money goes. A better understand
ing of this subject might bring added support
from the undergraduates for the Executive
Council.
A short period might be devoted to an explana

tion of the work of the Psi Upsilon Investment
Committee. Consideration might be given to the
purposes for which it was formed, how often it
meets, how its members are chosen, and the
results of its operations to date. An hour given
to this subject might very well answer many
questions which come up from time to time during
the year, which shows the interest in this matter
on the part of a wide number of our membership.
I would also hke to see an hour of the Con

vention's time given to a full explanation of how
the sta�f of our Fraternity can be helpful to the
chapters. I would hke to see this not only ex

plained by a representative of the staff, but I
think a number of the delegates from the under
graduate chapters should speak from their point
of view, and perhaps an alumnus or two indicate
their opinions on this subject. This could really
be a very helpful exchange of information.
There are other subjects which are important

enough to deserve time for consideration, such as

the physical condition of our houses, and the con

tributions our undergraduates can make to main

taining the physical assets of our chapters, so

that the cost of maintenance vdll be reduced.
Another subject would be the expansion of the

rooming facilities, so that our undergraduate
chapters could increase in size, and thereby con

form to the "Chapter Standards" of our Fraternity.
This latter subject was very carefully thought out
in forming the Psi Upsilon Program, and as a

result the Fraternity put a minimum number of
45 members for a well-rounded chapter because
of some very sound reasons. By enlarging the

rooming facilities of our respective houses, we

would facilitate a chapter program answering this

challenge.
Another subject for the Convention is the Psi

Upsilon singing. Our singing has been found

through the decades to be a great morale builder,
and a source of great fraternity feeling and good
comradeship. Those chapters which are excellent
in this area have proven beyond any shadow of
a doubt the value of good Psi Upsilon singing,
and I should think the Convention might well
devote part of its time to this subject.
An hour might be spent discussing the academic

standing of our chapters on their respective cam

puses, and it is to be noted in the record that a

number of our chapters have bettered their posi
tions considerably over the last few years. It
should be beneficial to us all for the Convention
to consider this subject, so that those chapters
which have adopted programs relative to their
academic standing might indicate the details of
such in order that those chapters which have not

done so to date might get some very excellent
ideas as to how to proceed in this area.

Another area which needs intense work has to

do with the financing of our chapter operations.
It is no secret that this is one of the weak areas

in fraternity chapter management, and I believe
more and more attention should be given to this

subject, since it usually is indicative of the ability
of the management which is running a given
chapter, and the lack of good procedure in this
field is usually portrayed in poor operations in

the fields of rushing, conduct, fraternity programs,
academic accomplishment, etc.
These, to my mind, are just a few of the topics

which it seems to me are of great interest to

almost everybody who is a member of the Garnet
and the Gold, and I believe that by covering these

subjects we will learn much from the work of
the last four years, and thus better prepare our

selves for the period ahead.

Robert W. Paksons, Xi '22
President, Executive Council



^igtorp of ftesfperius;
The origin and grovvi:h of fraternal

organizations at Michigan State Uni

versity is probably not unlike the de
velopment of fraternities at other
schools. As a group, the Hesperian
Society was founded in 1889, and was

the sixth of the number on the cam

pus at that time. Eight members from
the classes of '89 and '90 met to con

sider the advisabihty of forming a

new literary society, their object being
to promote the spirit of brotherhood
among its members, to develop per
sonal and social qualities, and to

further an understanding of parlia
mentary law. Saturday nights were

given to literary programs and each
member had a specific time to appear.
Competitive programs between other
societies on the campus were also
instituted and in less than two years
time the society won first place in the
then important event of the hour�
the annual oratorical contest.
The original badge of the society

was a six-pointed pofished gold star
about Y2" across with a ruby jewelled
center�symbohc of the star of Hes
perus around which the mythology of
the fraternity has been built. Its
present insignia, adopted in 1912, is

trapezoidal in shape with rounded
comers incised by 21 full pearls, the
center black enamel surmounted with

gold star in miniatme and the word

"Hesperian" beneath. The pledge
button is circular with a gold star

on a purple enameled field. The so

ciety colors are purple and silver, its
flower, the yellow rose.

Heraldically correct in all detail is
the coat-of-arms. The shield being of
Norman design with the chief colors,
purple and silver emanating from the
rays of the six-pointed star, the mark
of Hesperus, to form its predomiuate
design. The crest consists of clasped
hands, with torch encircled by laurel
wreaths and the fraternity motto

"Hesperus Vinces."
In 1907 the Hesperian Society rec

ognized another important fact, which

resulted in the formation of a well
defined and carefully conducted ritual
for initiation. They recognized that in
order to perpetuate the influence of
their brotherhood, which, besides

being firmly established by constitu
tion and charter, needed the psycho
logical value of retaining first im

pressions and vivid memories upon
expectant minds of neophytes, and at

the same time, reminding brothers, in
the fraternity, again of the ideals
which by virtue of their connection
with the chapter, they were person
ally responsible for. So the initiatory
rites and ceremonies of the Hesperian
Society follow carefuUy a definite
pattern, based upon historically au

thentic laws governing such ritualistic
forms that apply symbolically to the
house, its rooms, its ideals, and its

membership.
The first meetings of the chapter

were held in old College Hall, a class
room being allocated to the society
for this purpose. Later, in 1890, the
society obtained a suite of rooms in
Wells Hall, but in 1905 this buflding
was destroyed by fire and the society
then took up residence in East Lan
sing, thus establishing the first fra-
terity house off the campus. Mean-
whfle, in 1904, the society made a

very important move by organizing its
alumni into a holding company, the
Hesperian Building Association, whose
purpose it was to purchase property
for the Society. Two building lots
were then pvuchased on the northeast
corner of Evergreen and Oakhfll
Avenues, and in 1905, the Society
rented a residence on the northwest
corner of Grand River and Evergreen
Avenues. This, as has been stated
before, was the first "off-the-campus"
fratemity house in East Lansing. In
1911 a very fine residence and splen
did location facing Grand River Ave.
between Abbott Road and Evergreen
Ave. was purchased, which formed
the home of the fratemity for many
years. With the ever increasing rise

of real estate values, it was wisely
decided by the Buflding Association
that the opportune time was at hand
when this property could be sold most

advantageously. So in 1926 a sale was

made and the present site in Chester
field Heights acquired. Here, on a

plot that has a frontage of 330 feet
by 455 feet with open streets on

three sides, the present modern and
completely equipped fratemity house
was buflt. Its style of architecture is
Italian-American. It has ample facfli
ties for housing 38 men. The growth
of Hesperus was strong, even and

steady throughout the years. This

present property is owmed outright,
wdthout mortgages or obligations of
any kind, and because of careful,
thoughtful and skiUful management,
the Fraternity occupies a very strong
financial position.
Another significant step in frater

nity development occurred in 1921,
when the governing board of Michi

gan State CoUege decreed favorably
regarding national fratemities. Local
societies immediately began petition
ing for national charters and by 1930
seven national fratemities had chap
ters established locaUy. By 1939 this
number had increased to fifteen, leav
ing but two locals in the field, one of
which was Hesperian.
Meanwhfle, in its study of the fra

temity situation through the ensuing
years, the Hesperian Society gained
favorable information concerning the
Psi Upsflon fraternity whose ideals,
traditions, and objectives were those

sought by Hesperus. The character
istic evenness of Psi Upsilon's stand
ing on all campuses where installed,
its ability to obtain men which are

equally sought for, its conservative
pohcy toward expansion, its age and
the type of college in which it has
instaUed its chapters, appealed great
ly to Hespems. The Hesperian Society
was aided too in having wise counsel
and guiding influence of five former

Hesperians who later became active

(Continued on page 27)
j



Highlights of the
Report of the Treasurer

Brother Edward S. Fries, Eta '45, Assistant
Treasurer, reported for the Treasurer and sub
mitted the operating statements for the first nine
months of the year. He indicated that the Fra

ternity would face a deficit of approximately
$14,000.00 for the Fraternity year ending June 30,
1967. Statements were also on hand indicating the
condition of the Alumni Association Trust Fund
and the Endowment Fund of the Council. Brother
Fries then offered the proposed budget for the
Fraternity year 1967/68 which had been worked
up by the Finance Committee of which he is the
Chairman. This budget was the subject of long
discussion, because it indicated a deficit for the
next Fratemity year of approximately $27,000.00.
A motion was made and duly seconded to approve
the budget as submitted, and this was passed.

Resignations Accepted
Brother Parsons reported that Brother George

A. Waterman, Phi '37, had informed him that he
would be unable to continue to serve as a member
of the Executive Council, because his corporation
had sent him permanently to Birmingham,
Alabama.
Brother Bruder then reported in connection

with a letter which the President had received
from fellow Executive Council member, Cesar

J. Bertheau, Epsilon '19, which letter conveyed
his resignation as a member, inasmuch as he had
retired from his position in New Jersey, and had
moved to Vermont. Brother Bruder stated that he
felt certain that Brother Bertheau would be unable
to attend meetings, and it was not fair to ask him
to accept responsibilities which he felt he could
not perform. According, Brother Bertheau's resig
nation was accepted with regret. ( See Cover IV. )

lota Progress
Brother Parsons discussed his trip to the Iota

Chapter at Kenyon College, Gambier, Ohio, and
reported that the chapter was improving, and that
it gave evidence of still further improvement
because of the program which is being energeti
cally implemented. He paid special tribute to

Brother Sparks for spearheading the effort, and
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Executive Council
reported to the Councillors that the morale of
the chapter had improved immeasurably over that
existing at the time of his previous visit two years
before. Among the undergraduate membership is

the Kenyon College Undergraduate President, and
the Chairman of the Inter-Fraternity Council,
which indicates to some extent that the chapter
is assuming a larger share in the program of the

Kenyon College student body, and is bringing to

its membership the type of leadership needed in

order to have a chapter of "doers" who are en

couraged to get the most out of their college edu
cation. He reported that he encouraged the

chapter to refurbish its lounging quarters in the

dormitory, and as a consequence this effort is

well under way, which augers exceptionally good
things in connection with the fall rush. He re

ported also that the chapter is optimistic about

making a second good rush, which would be most

valuable and very necessary in order to really
have the chapter climbing the ladder of fine fra
ternities on the Kenyon campus, and secure for
itself a position of leadership consumate with its

historical record and in line with the request of
the Psi Upsilon Convention.

Board of Governors Report
Brother WilUam B. Falconer, Jr., Delta Delta

'49, President of the Board of Governors, reported
as to the historical role of the Board in connection

with the operations of the Psi Upsilon Fraternity.
He promised assistance from his group in con

nection with the efforts of the Executive Council
to improve the operations of the present chapter
alumni organizations and area alumni organiza
tions to improve the "rushing" results of the Fra

ternity as a whole, to restore the prestige of
alumni dinners, and to assist in increasing the
number of dues paying brothers.

West Coast Visit

Brother Fretz indicated that the chapters on

the West Coast were particularly appreciative of
his visit, which indicates clearly the necessity for
the Central Ofiice to visit almost every chapter
each year in order to ascertain the actual con-

(Continued on page 10)



PSI UPSILON FOUNDATION GRANTS

Phillip Smith, Epsilon '68

Receives Hardie Award

Brother Phillip D. Smith, Epsilon
'68, is the recipient of the Francis C.
Hardie Award for the second year
ia a row, after having received a

regular Foundation Grant in 1965. He
has received more in Foundation

grants than any recipient in the his

tory of the Foundation. The Francis
C. Hardie Award is named after the
most outstanding contributor to the
Psi Upsilon Foundation, Inc., and is

the largest grant given annually by
the Foundation. It is given each year
to the Brother in financial need who
exhibits firm application to academic

requirements, an active participation
in fraternity and coUege affairs and a

desire to assume financial responsi
bility through part-time and summer

employment.
Brother Smith is a senior at the

University of California at Berkeley,
majoring in cultural anthropology in

a Pre-Medical course of studies. Since
the day of his graduation from
Acalanes Union High School in La

fayette, California, he has been totally
self-supporting, and stays in school

^S�
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Phillip D. Smith, Epsilon '68

through the assistance of summer re
search grants and employment during
the school year.
Phil lettered in J.V. Soccer and is a

member of "Californians," which is an

honorary service organization at

Berkeley. The Calffomians is a group
limited to 50 outstanding men on the

campus at Berkeley. Brother Smith is

also active in dramatics: he was a

soldier-guard in the University pro
duction of Antigone last year. He has
served the Epsilon as Kitchen Stew

ard, as well.
He leaves little doubt of his de

termination to attend medical school,
after which he intends to work in the
Peace Corps, moving from that or

ganization, after military service, to

work with a medical team in the Far
East. His dedication to intellectual
effort and to his ovsti goals has proved
inspirational to those following him in
the Epsilon Chapter.

Stephen Kel
ler Dome, Beta
Beta '68, is ma

joring in Eco
nomics and mi-

noring in Religion
at Trinity. He
was born in Phil

adelphia in 1946,
and lives in that

city now. He pre

pared at the Penn Charter School in

Philadelphia.
He is presently serving as Treasurer

of the Beta Beta, as well as having
been coxswain of one of the very
successful Trinity crews last spring.
He is a B to B+ student and in his
first three years at Trinity he failed
to reach the Dean's List only once.

The recipient of a grant last year,
as well as this. Brother Dome antici

pates a career in banking. He worked
in the summer of 1964 as a carpenter,
and in 1965 as a Computer Coder for

the Insurance Company of North
America. At Trinity he works in the

college dining hall, and in the summer

of 1966 he worked as a teller in a

bank, then as a salesman for J. C.

Penney during Christmas Vacation.

During the immediate past year he
worked in the dining hall of the Beta

Beta.

As a freshman Brother Dome won

the Latin Prize at Trinity. He is a

member of the Glee Club and on the
staff of the yearbook, and he played
last year on the Beta Beta's unde

feated intramural squash team.

^gg^^^ Ting Pau Oei,

^H^Bhl Theta '68, was

^piP'^\ born in The

�r ? Hague, Nether-
^

-m ^.'J'-' lands, and now

resides in Rye,
New York. He is

an Economics
A � major at Union

Hb& -.'''te^ College, and an

ticipates a career

in Business. Brother Oei manages to

maintain about a B- average at

Union, while serving as steward to

the Theta Chapter.
He was a member of the Varsity

Soccer teams of both 1965 and 1966,
and is captain-elect of the 1967 team.

In addition, he was a varsity swimmer

in the winter of 1965. He is the

holder of a grant-in-aid from the

Union CoUege News Bm-eau for the

years 1964-1967. Before coming to

Union, Ting Pau prepared at the

Horace Mann School of New York

City.

Douglas Ar

thur Kelley, Mu

'68, is a Political
Science and His

tory major at the

University or

Minnesota. He is

fK^ enrolled in the

^^^^ honors program
I^H of the Political

Science Depart-
and he maintains a 3.6 point
average. He is looking forward

ment,
grade
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to completing his work at the Uni

versity Summa Cum Laude (for
which the G.P.A. requirement is 3.4).
Brother Kelley was born and lives

in Minnesota. He attended Blooming-
ton High School. In addition to his
time spent in studies, he works daily
as janitor of a church. In past sum

mers he has worked as a sheetmetal
worker. Since his high school years
he has worked every summer as a

furnace cleaner.

In his work in the honors progiam
of the Political Science department
he has done detailed analyses of po
litical campaigns for State Senate, and
has continued with the man whose

campaign he studied to study how
he operates in the state senate. His

work has won high praise from his
advisors. Brother Kelley anticipates a

career m law.

Michael Ed
ward Hoole, Zeta
Zeta '68, received
his Bachelor of
Commerce degree
this spring, and
is working for his
LL.B. in the

spring of 1968.
Born in Van

couver, British

Columbia, in 1944, he lives in that

city. He attended West Vancouver
Senior High School.
For the past seven years Mike has

held both full- and part-time jobs in
the summer in order to defray his

expenses, and he has worked during
the school year as well. Most recently
he has worked for SheU Canada Ltd.
where he served first as an accountant

and then for two years as a credit

representative. He has also worked
in the past as a stock clerk and a

gardener for other employers.
The Zeta Zeta Chapter has enjoyed

devoted service from Brother Hoole.
He has served as Pledge Trainer, sec

ond Vice President, and First Vice

President in that order, and now he
is President-Elect for the year 1967-
68. In addition he has served as

treasurer of an international student

economic exchange, A.I.E.S.E.C. He

is looking forward to a career in

business.

Don C. Avri-

ett. Phi '69, is a

Pre-Med major
ing in Psychology
at the University
of Michigan. He
was born in

Battle Creek.

^^m^W'"' Jh Brother Avri-
H^� ' fli JH ett maintains a

2.8 grade point
average, and he serves the Phi Chap
ter in many functions that are vital
to the well-being of a fraternity. He
served this year as rushing chairman
for a successful rush.
At Lakeview High School he was

President of the Student Council, and
served his senior class as president,
as well. His participation in intra
mural athletics has been of impor
tance to the Phi.

Jeffrey Robert

Fisher, Iota '68,
began his career

at Kenyon as a

member of the
class of 1965. Af
ter his sophomore
year he left Ken

yon and spent two
years with the

theater, doing
work as stage manager for summer

stock companies in New England and

working as clerk at the Drama Book

Shop in New York City and as part-
time projectionist at the Guggenheim
Museum.
Born in Buffalo, New York, where

he attended two high schools (Lafay
ette and Canisius) he has lived in

New York City for the last two years.
Since returning to Kenyon last fall.
Brother Fisher has distinguished him
self both academically and through
service to the college and to the Iota

Chapter. He is a member of the Dra

ma Society and the Film Society and
an active contributor to the literary
magazine.
Brother Fisher has been elected to

the Presidency of the Student Coun
cil. In that position he serves as a

member of the Campus Senate and

the Student Affairs Committee. Under

Brother Fisher the Presidency of the
Student Council at Kenyon is reported
to be far more than a titular position.

He returned to Kenyon with a

greater enthusiasm for Psi U, and he
has been an active participant in the
activities of the house. He was an im

portant part of last fall's rush, and he
is of great assistance with intramural

play productions.
The beard? That is the result of a

wager, and it became the unanimous

opinion of the brothers of the chapter
that it should stay once it had been
established.

Edward Pur

cell, Psi '68, was
born in Troy,
New York, and
lives now in

Waterford, where
he received his
New York State

Regents' Diploma
from Waterford-
Halfmoon High

School. His major is Government with
a minor in Geology.
Outside of college he has worked

with the Post Office as a Christmas

helper, and for the New York State

Barge Canal as a Marine Helper. He
has also been employed by the Fuller
Brush Company and as a warehouse
man by the Grand Union food market
chain.
At Hamilton Brother PurceU is an

announcer for the college radio sta

tion WHCL. He is also on the coUege
Social Committee. He serves the Psi

Chapter as Social Chairman and has

participated actively in intramural

sports.

Richard Henry
Lehto, Gamma

'69, lives in Fitch-

burg, Massachu
setts, where he
received his pre

paratory educa
tion at Fitchburg
High School. Born
in AprU of 1947,
Rick is an Eco

nomics major at Amherst, and he looks
forward to a career in the legal pro
fession.

During his high school years Rick
worked in day camps during the sum

mers, and has worked as Christmas
help in the Post Office for the past
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two years. Last summer he worked
at the Independent Lock Company of

Fitchburg.
At Amherst, Rick puts in a great

deal of time as a dishwasher at the
dining hall, and he also serves as an

attendant at the art gallery. He has
freshman numerals in football and

lacrosse, and he participated on the
varsity football squad last fall as a

quarterback. This spring he played
lacrosse. Brother Lehto is advertising
manager for the 1967 Amherst year
book.

James Ralph
Couch, Eta '68,
is majoring in

Chemistry and

miaoring in Math
ematics at Lehigh
University. He

hopes to get a

Master's and a

Ph.D. degree af
ter he completes

his work at Lehigh, finally going into
research.
He graduated from Pen Argyl High

School in 1964 where he was a mem

ber of the basketball team and the
track team and the National Honor
Society. He was selected the Lehigh
Valley Science Outstanding Junior
Citizen and received a Certificate of
Commendation from the Joe Berg
Foundation of Science.

Thomas Foster

Mehlberg, Theta
Theta '68, lives in
Palo Alto, Cali
fornia. He was

born in May, 1946
in Seattle, Wash
ington, and he
attended three
Washington high
schools: Bowdish

Senior High ia Spokane; Central Val
ley, also in Spokane; and Sammish in

Bellevue, Washington.
Majoring in CivU Engineering,

Brother Mehlberg worked between 20
and 30 hom-s a week to meet his ex

penses. He spent four summers work
ing as a busboy in Seattle, and since
then has worked as a data reduction
engineer at the University of Wash
ington. Now he works 20 hours a

week in various capacities at the wind
tunnel during the academic year, and
full time during the summer.

During the past year Tom has
served the Theta Theta as House

Manager and Intramural Director. He
was Sophomore Class President and a

member of the intramural basketball
team. He also played basebaU and
rowed for the Fraternity.
Running a B- average, Tom has

not, perhaps, the time he could use

for study. He has taken his responsi
bilities to the house seriously, and his
record is a good one.

Thomas Bur

gess Hamilton,
Jr., Lambda '68,
is a History major
at Columbia. He
resides in Balti
more and gradu
ated from the Mc-

Donough School.

During summers

he has worked as

an X-ray technician for the Bon Se-
cours Hospital in Baltimore and then
as a plant protection foreman at the
Sparrows Point, Maryland, a plant of
the Bethlehem Steel Corp.
At Columbia he is president of the

Lambda Chapter and a member of the
CouncU of presidents of Pamphratria.
He is also a member of the Rifle Club
and a midshipman in the NROTC
program with an option to the Ma
rines. He worked 20 hours a week in
the library of the Columbia Journalism
School, and he maintains a B- average.

John W. Pear, Pi '67, received an

early grant from the Foundation. John
was president of the Pi Chapter at the
time, and his record at Syracuse was a

superior one. John majored in Drama,
with a minor in English. His prepara
tion was at Fairfield Prep and at
Greenwich High School in Greenwich,
Connecticut, where he makes his
home.
At Syracuse John was president of

his Sophomore Class, and a member
of the University Orientation Commit
tee and the Social Committee. In ad
dition he was Chairman of the 1967
Parents' Weekend and a member of
the important Traditions Committee
of the University.

Brother Pear served the Pi Chap
ter as a rushing Chairman and as a

first Vice President before taking on

the task of the President's office. He
was delegate from the Pi to the Con
vention in Philadelphia in 1966, where
he was of immeasurable service both
to his chapter and to the Fratemity
at large.

Executive Council Highlights
(Continued from page 7)

ditions, how the staff can cooperate
to improve the operations, and in gen
eral to stimulate the pride the alumni
have in the Fraternity. These visits
are often the source of information
which is useful not only in assisting
one chapter, but aU chapters.
Brother Fretz indicated that he was

particularly impressed with the prog
ress which the Zeta Zeta Chapter had
made during the past year, and that
he would recommend to the Council
at its meeting in September that the
Council recommend to the Conven
tion the removal of the chapter from
the "project status" hst to which it
had been assigned by the 1966 Con
vention. He stated that the undergrad
uates had great pride and fine spirit
in the operation of the Zeta Zeta, and
that the alumni had given the chapter
much assistance, and expect to contin
ue to expand their program through
out the 1967-68 academic year. He
indicated that the chapter had pledged
some 21 men this past faU, and that
its academic standing among the 13
fratemities on the campus had moved
up the standing of the Zeta Zeta from
last to seventh place. This informa
tion had been supphed to him by the

Interfratemity Council officer. Brother
Fretz stated he looked for further im
provement during the next six months.

Sigma
There is httle to report. Brother

Fretz indicated, in connection with
the reinvigoration of the Sigma Chap
ter at Brown University. The current
status is one where large local alumni
assistance is needed in order to get
the chapter off to a new start. The ad
ministration of the college appears
favorably disposed to the reinstall-
ment of an active chapter of Psi Up
silon at Brown.
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�Excerpt From Annual Communication

Psi Upsilon Foundation 1966-67
The Psi UpsUon Foundation, Inc.,

was founded in 1958 in order to se

cure sufficient funds so that it could

materially assist in the scholastic ef
forts of our Fraternity and lend or

grant funds to deserving undergradu
ates in need of financial help. It of
fers to all alumni the opportunity of

making gffts during their Iffetime and
to deduct such gifts from gross in

come before estimating income taxes

in accordance with the terms of the
Internal Revenue Code. It likewise
offers alumni an opportunity to make

bequests and, within the terms of the
Internal Revenue Code, such bequests
are deductible from gross estates be
fore estimating inheritance taxes. Its

capital has been increased each year
since its formation and now approxi
mates $200,000.00. Major sources have
been bequests from Brother Francis
C. Hardie, Omicron-Zeta '18, and
Brother Earl D. Babst, Iota-Phi '93.
These two distinguished Psi U's have
contributed approximately half of the
total funds now in the corpus of the
account. Unless otherwise specified,
gffts as received are added to the

principal of the Foundation's endow
ment and invested to return an in

come which is used by the directors to

carry out the purposes of the organi
zation.
One-half of the income of the Foun

dation is used to award grants to de

serving students who are making an

exceUent contribution to thek college
and fratemity, but who likewise need
financial assistance. The remaining
haff, less expenses, is used to pay for
for the academic work carried on by
the Executive CouncU of the Fra

ternity. This academic program, estab
lished under specified conditions, con
sists of tutorial and guidance pro

grams. A small portion of the latter
is used to pay for academic awards
and to supply our chapter libraries
with educational magazines, pamph
lets and books.
The expenses of the Foundation

are limited to the small custodian fee

for the handhng of securities, and
mailing costs as may from time to
time occur. Dedicated members of the
Fraternity serve on the Investment
Committee and handle the Founda
tion's endowment funds.
The Board of Directors of the Foun

dation has, as a matter of policy, con
fined its fund raising activities to the
general area of bequests, because it
has deemed proper that the annual
call for contributions from our alumni
should be left to the dues program of
the Executive Council. This policy
was adopted because the operating
expenses of the Executive Council are
such that additional funds are serious

ly needed.
It is the hope of the entire Frater

nity that additional bequests will be

forthcoming which will add to the
Foundation's endowment and thus
increase the income that is available
so that more undergraduate members
of the Fratemity may be assisted in

obtaining the most from their under

graduate experience.
The larger contributions to the Psi

Upsilon Foundation received during
the 1966/67 Fraternity year include
the foUowing:

Archbold van Beuren,
Delta DeUa '27 $ 5,000.00

Ernest L. White,
Upsilon '02 2,000.00

Estate of R. Bourke
Corcoran, Omega '15 . 465.73

Earl D. Babst, Iota-Phi '93
(report of testamentary
bequest) 25,000.00

The Directors elected to serve for
the 1967/68 fiscal year, or imtU their
successors are duly elected and quali
fied, are:

Robert H. Craft, Tau '29, President
John E. Fricke, Xi '23, Vice President
WiUiam B. Falconer, Jr., Delta Delta

'49, Secretary
Edward S. Fries, Eta '45, Treasurer

Howard N. Middleton, Theta Theta

'23, Ass. Secretary & Treasurer

WiUiam T. Ashton, Zeta '45
Franklin F. Bruder, Theta '25

Jerome W. Brush, Jr., Delta Delta '39

Benjamin T. Burton, Chi '21
Walter A. CroweU, Xi '22
G. Warren French, Zeta '30
Robert W. Parsons, Xi '22
Maxwell L. Scott, Pi '28
George T. SewaU, Kappa '32
Barclay Shaw, Beta Beta '35

THE PSI UPSILON FOUNDATION. INC.
4West 43rd Street

New York, New York 10036

In consideration of the contribution of others, I would like to par

ticipate in THE PSI UPSILON FOUNDATION, INC., educational

program and subscribe the sum of $

Date Signature

Chapter

MAKE CONTRIBUTIONS PAYABLE TO "THE PSI UPSILON FOUN

DATION, INC." AND SEND TO 4 WEST 43rd STREET, NEW YORK,
NEW YORK 10036. Contributions will be acknowledged promptly.

ALL DONATIONS ARE TAX DEDUCTIBLE
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Craft Assumes Foundation Presidency

The Changing of The Guard
Brother Benjamin T. Burton, Chi '21, stepped down

from the presidency of the Psi Upsilon Foundation
after three years of distinguished service. Brother
Robert H. Craft, Tau '29, was elected to the presi
dency replacing Brother Burton at the annual meeting
of the Foundation Board of Directors held June 8,
1967 at theWall Street Club in New York.

Through the years Brother Burton has proved a

thorough believer in the slogan of the Chi, "Give a

thought daily to Cornell and the Chi." More ap
propriate for him this might be . . . "Give a thought
daily to your Ahna Mater, your Fraternity and your
Community."
Brother Burton was presented on behalf of the

Foundation's directors with several attractive gifts at

the annual meeting by Brother Robert W. Parsons, Xi
'22, President of the Executive Council. Brother Bur
ton is the only man ever to serve in all three capaci
ties: president of the Executive Council, which posi
tion he held from January, 1956, to October, 1962; of

Benjamin T. Burton, Chi '21, is the first man ever to serve as the
President of the Executive Council, the Board of Governors of the

Alumni Association and the Psi Upsilon Foundation.

the Board of Governors of the Alumni Association
from 1934 to 1940; and of the Foundation since 1964.
From 1939 until 1956 he was vice president of the
Executive Council. Since 1965 he has served as chair
man of the Investment Committee, v^^hich is respon
sible for the Fraternity's capital funds. He remains
director of the Psi Upsilon Foundation.
His faithful attendance at all the meetings of these

groups and at annual Fratemity conventions has been

exemplary and is further indication of his interest in
Psi Upsilon affairs.
In Chi activities Brother Burton has been secretary,

treasurer, and president for five years. He resigned
this year as chairman of the Board of Governors. He
has been active in the affairs of his Cornell class and
has served as its president. He also played an impor
tant part in raising $12,000,000 for Cornell in one year
as vice president of the Cornell Alumni Fund. In ad
dition he was president of The Cornell Club of Essex
County, New Jersey, of which he is still a member.
He was recently made an honorary member in the
Cornell Caduceus Society of the Cornell University
Medical College and is a member of the ComeU
Tower Club.
In 1948 he was voted an elector from New Jersey

for the president and vice president of the United
States.
In college he was a member of the Honorary Junior

Society of Alpha Samack and the Honorary Senior

Society, Spinx Head. He was one of the organizers of
the Red Key Society, an undergraduate group charged
with the responsibility of entertaining visiting teams.
He was also a manager of the CorneU crew, the last
to be coached by the famous "Pop" Courtney.
During World War I he served as a 2nd Lieutenant

in Field Artillery at Camp Zachary Taylor, LouisviUe,
Kentucky.
Brother Burton attended a dance at Wells College

with a fraternity brother (Charles K. Dickson, Chi
'21) while both were undergraduates. It was there
that both men met their future wives. In 1923 he
married Miss Mary Barr Pew of Philadelphia, daugh
ter of the late John G. Pew, pioneer oil, gas and ship
building executive and philanthropist.
Brother Burton's three daughters are: Dr. Sarah

Burton Nelson-Wells College, 1946, and the ComeU
Medical School, 1950; Mary Burton Blakney-Scripps
College, California, 1950, where she stood first in her
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class (at the present time she is the president of the
Junior League of Monclair); and Barbara Burton

Biggs�attended Northwestern University, Wells Col

lege and Cornell School of Nursing.
Brother Burton is an investment broker. He founded

and is a partner in Burton, Dana & Co. with offices in
New York, Philadelphia, Washington and Alexandria,
Va. He is a member of the New York Stock Exchange.
He is a director of the Quaker City Insurance Com

pany, Philadelphia, and Castle Hot Springs Hotel,
Inc., Morristown, Arizona.
He is a member of the Bankers, Union League and

Downtown A.C. Clubs of New York, The Metro

politan Club, Washington, D.C, the Montclair Golf
Club, Montclair, New Jersey, the Racquet Club, Phila
delphia, and is a life member of the Skungamang
River Golf Club of Coventry, Connecticut.
Brother Craft, who succeeds Brother Burton in the

presidency, was born in Cedarhurst, Long Island, on
February 9, 1906. He was a 1925 graduate of the
Manlius School, and holds a B.S. from Penn. His busi
ness experience is varied. He served as Assistant
Treasurer of the Guaranty Trust Company of New
York from 1937-40, and from the latter date until 1943
as second Vice President of the same company. From
1943-52 he served as Vice President and Treasurer of
the same Guaranty Trust Co. He was executive Vice
President and a director of the American Securities

Corporation from 1953 to 1956, and he served the
Chase International Investment Corporation as presi
dent and vice chairman from 1956-60.
The Paribas Corporation enjoyed his services as

president and chairman of the executive committee
from 1960-64, and he presently holds the position of

director, chairman of the finance committee, financial
vice president o� the Mississippi River Corporation
and the Mississippi River Transmission Corporation.
He is also a director, chairman of the finance com

mittee, and member of the executive committee of the
Missouri Pacific Railroad Company. He is a Trustee
and member of the executive committee of the New
York Bank for Savings and serves the Massachusetts
Mutual Life Insurance and the Paribas Corporation
as director.
In addition. Brother Craft serves as an advisory

member of the executive committee of the Mercantile
Trust Company of St. Louis and a member of the
Chemical Bank New York Trust Company Lower

Manhattan Advisory Board.
He is also active in social service, serving as a solici

tor for the American Cancer Society, New York City
Division from 1946-66, a director of the New York
Heart Association, and as a consultant to the Federal
Reserve Board in 1952. In 1956-57 he served as presi
dent of the International Business Association of

America, and he is a member of the Newcomen So

ciety, and of the Pilgrims of the U.S.

Among his club memberships are numbered the
Bond Club and the University Club, along with the
Economic and Wall Street Clubs and the Blind Brook
and Augusta National Golf Clubs. He also is a mem

ber of the Fox Meadow Tennis Club, the Scarsdale
Golf Club, the Shenorock Shore and Saint Louis

Clubs, and the Racquet Club in St. Louis.
He makes his home in Scarsdale, New York, where

he lives with his wife, Janet, whom he married in 1938.
He has three children, Robert Homan, Carol Ann, and
George Sullivan.
In following Brother Burton, Brother Craft has a

fonnidable challenge before him, but his experience
in finance and business promises that his service to

Psi Upsilon will be exemplary.
At the same June 8th meeting the following officers

were also elected to leadership of the Board of the
Foundation: John E. Fricke, Xi '23, Vice President;
William E. Falconer, Jr., Delta Delta '49, Secretary;
Edward S. Fries, Eta '45, Treasurer; Howard N. Mid

dleton, Theta Theta '23, Assistant Secretary and Trea

surer.

Robert Homan Craft, Tau '29, is the new President of the Board of
Directors of the Psi Upsilon Foundation, Inc.
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Sckolar^kip J^ewi and JSotei
Amherst Honors pfj^i (Brothers (Better H. o^M. c4verag,e
Gamma Psi U's

by Doug Richardson, '68

Past President

The Gamma Chapter boasts four
Phi Beta Kappas in the class of '67.
In addition seven Gammas were elect
ed to Amherst's chapter of Sigma Xi,
the scientific honorary. Dave Johnson
was elected to both honoraries and
was graduated Summa Cum Laude
and first in Amherst's class of 1967.
Dave was also a 9-letter man: 3 in

cross-country, 2 in swimming, 1 in

winter relays, and 3 in track. Brother

Johnson's major was Mathematics.
Also elected to Phi Beta Kappa at

Amherst were BiU Fischel, an eco

nomics major; Bill Ryerson, in Bi

ology; and Ned Minkley, in Biophys
ics. Ryerson and Minkley were also
elected to membership in Sigma Xi,
along with Skip Cunningham (Ge
ology), Warren Muir (Chemistry),
Bill Shaw (Biology), and John Stuck
less (Geology). Thirteen Gammas, of
a class of 21, were graduated with

honors; one of those Summa and three
with Magna Cum Laude.

Bowdoin Prizes
And Harvard Program

Bowdoin's Hannibal HamUn Emery
Latin Prize was won this year by
Peter L. Hanson, Kappa '67. Brother
Hanson is a Dean's List student from

Rumford, Maine. The Latin major re
ceived the $85 prize which is award
ed each year to a junior or senior

for proficiency in Latin.
Brother Douglas G. Green, Kappa

'68, was named co-winner of the Mary
B. Sinkinson Prize. The $95 prize is
awarded each year to the author of
the best short story written by a

junior or senior at Bowdoin. Brother
Green is from Chevy Chase,Maryland.
Steven Z. Kaplan, Kappa '68, has

been elected to Phi Beta Kappa.
Brother Kaplan from Springfield,
Mass., is spending this summer in a

special program under the auspices of
Harvard Business School, the purpose
of which is to show some top students
how business can be chaUenging and

interesting.

It is with the greatest of both
pleasure and pride that I re

port to you our scholastic suc

cess based on results recently
tabulated and released by the

University.
Last Spring the house earned

a 2.69 average, which placed us

thirteenth out of the forty-six
houses on campus. We were also
above the All-Men's Average.
Our men were justifiably proud
of their showing because it was
the highest ranking the Phi had
achieved in quite some time.

This past Fall the Brothers
went out to try to convince

everyone, including themselves,
that their previous performance
was no fluke. When the subse
quent rankings were released the
Phi was once again ranked
thirteenth, this time with a 2.71

average. There was a campus-
wide academic grade upturn this
year, hence no improvement in
ranking despite absolute im

provement in performance.
We were not convinced that

the ratings were properly calcu
lated. A careful scrutiny of the
records revealed that eleven er

rors had been made in recording.
When corrected and certified the
records showed that the mem

bers of the Phi chapter had com

piled a 2.779 average. Our rela
tive position was raised from
thirteenth to tenth.
Needless to say that the Broth

ers of the Phi are pleased with

the results. To make this the pur
pose of this communication

would be senseless. Our purpose
is to express our appreciatwn to

the interested alumni who helped
us to attain this level of aca

demic achievement.

Certainly the compilation of
this average is the result of a

number of factors : native ability,
desire, the stress of Vietnam, and
the support of the alumni body.
This support has come in the
form of rushing recommenda
tions (Have you sent any this

year?) which resulted in bigger,
better and more academically
oriented pledge classes and a

more comfortable and quiet
house. The refurnishing and

carpeting of the house has con

tributed immeasurably to chap
ter morale. Attendance by alum
ni at chapter functions and

generous financial incentives for

success in all areas of Fraternity
and University life have com

bined to bring the Phi operation
up to the level where our alumni
can be justifiably proud. So are

we.

The brothers of the Phi want
to thank otnr alumni for helping
us to attain our present position.
It is our hope that alumni con
tact and assistance will continue
to increase and will continue to

be reflected in an improving Psi

U chapter at the University of

Michigan.
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A Word To New Initiates
By M. R. FEAGLEY, Xi '67

Undergraduate speech to the new members in the Hall of
the Xi in February, 1967.

On behalf of the undergraduate brotherhood and our

President Jim Vaughn, I welcome the visiting alumni and
congratulate the freshman pledge class upon their initia
tion into Psi Upsilon.
This is a solemn occasion and one of the few such

occasions that occur in this Fraternity. 1+ marks the culmi
nation of months of training and testing. It is a ritualistic
renewal of the oaths that every man here once swore,
a symbolic affirmation of the strength of Psi U. It is a

formal recognition that this organization will continue and
prosper.
At such a time it is altogether fitting and indeed of

vital importance that we pause and evaluate this Fra

ternity and search to express the meaning behind this

ceremony.
I have been asked on other occasions to explain what

it is about a fraternity, what it is about Psi Upsilon, that
makes it a valuable experience. I could echo what others
have said on this subject, for it is true: I might say that a

fraternity inculcates responsibility by making its members

responsible for running the day-to-day affairs of an organi
zation. I could say that it forces a realization of financing
and budgeting realities upon its members.
But better still, 1 might note the social aspect of the

Fraternity, and its contributions to the maturity of its
members. Every man who is or has been a member of this

Fraternity was chosen by an extraordinarily selective proc
ess as an individual of strength, and as a man who could
contribute to the strengthening and perpetuation of this

Fraternity.
Therefore, the Fraternity has a twofold obligation to its

initiates: To do its best to strengthen the individuals
whom it selects as members, and to utilize to the fullest
the contributions that those men can make to the Fra

ternity. The first can be described as none other than a

solemn trust, for we are influencing the lives and char
acters of our members. And if we fulfill that function with

understanding and intelligence, then the second�^the

strengthening of Psi Upsilon�will necessarily follow.
Just as the Fraternity has a double obligation to these

freshmen we see before us, so do these freshmen Brothers
have a dual obligation. First, they must understand why
this Fraternity exists and what it wants to and can do for

them�they must not act out a false life through mis

understanding. Secondly, they must, if they accept those
goals, exert themselves to strengthen their Brothers and
to strengthen the Fraternity.
A reminscent alumnus may occasionally recite of his

great times here, and talk of fraternity sings, debates,
fireplace talks. He is trying in his own way to describe
how Psi U helped him to grow, and how he helped it to

grow itself. He is not describing events, but rather trying
to describe an attitude, a feeling, an emotion. And he is

doing his best to convey a sense of what the Fraternity
meant and means to him.

I can do no better. If pressed for specifics, I might
mention a pledge walk. Chic Chac Night, road trips, or

interminable bridge games. I am saying the same thing as

the alumnus, and finding myself as unable to communicate

any more definitively than he does.
I would say to the distinguished alumni present that

the Fraternity has changed and that we are not the men

you were. But I would also say that the life behind the

Fraternity, the quality of Brotherhood, and the spirit
behind this ceremony are the same as they were 100 years
ago. And I would say to them that Psi Upsilon is a bigger
house than it ever was, if only because more than a cen

tury of experience gives each new class a deeper insight
into the needs and strengths of Psi Upsilon.
And I would say to the newly initiated Brothers that

every man in this room has an obligation to himself and
to every other man here�and to the Fraternity to which
we all belong�to realize that you are the custodians of
a very valuable quality. You are inheritors and trustees of
the traditions, and the realities they embody, of the atti

tudes and experiences of more than 125 years and hun
dreds of men who have gone before you.
You are taking the place of the seniors who will soon

step out of active participation in the affairs of this Fra

ternity. You are taking the place of leaders of this Fra

ternity and of campus leaders. You will get to know, and
to understand, and to respect, 80 men whom you will call
"Brother." You will grow and Psi Upsilon will grow with

you.
if there is any one impression that I wish to leave with

you initiates, it is a sense of why I cannot explain all that
I feel about this Fraternity. If you know that, you know
what Psi Upsilon is.
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New Look At Tlie Lambda
by Thomas B. Hamihon '68, Undergraduate President

For the Lambda Chapter, the year 1966-1967
should be described as a year of change. The
Brothers returning in the fall found that the sever

al thousand dollars worth of renovations to the

Chapter House had been completed. A fire escape
had been installed, the electric and plumbing sys
tems had been overhauled, and the heating plant
had been expanded. These improvements to the
House were both needed and welcome, as the
Brotherhood found itself free of the annoyance of
water running from light fixtures and sub-freezing
room temperatures during the winter months.
President Devinney and Secretary Szathmary

were on hand to welcome the Brothers back and

supervise the annual fall clean-up. The entire
House was repainted by the Brotherhood, and

Rushing Chairman Davis held high hopes for a

successful fall Rush. Despite the radically improved
physical plant, plans for Rush did not go as ex

pected. Weekends usually reserved by the Univer

sity administration for Fraternity Rushing were

opened to other campus groups. Fraternities were

forced to compete with dances, cruises, mixers, and
movies, all sponsored by other campus groups. As
a result, the Fraternities on campus were left with
few people to attract. Consequently, all Fraterni
ties suffered, and the Lambda took only two

pledges. This was a severe blow to the morale of
the Brotherhood.
As our immediate attention passed from Rush to

athletics, the ever nearing goal of winning the
Hawkes Cup, for inter-fraternal athletic excellence,
came to the fore. The House football team took a

3rd place, the volleyball team took a 2nd, and the
basketball team, coached by Athletic Chairman
Rich Rompala did poorly. Narrowly missing the

playoffs, the basketball team could garner only 5th

place. A strong roster for the spring season, the
Hawkes Cup was still within reach. Alas, it was not
our year athletically.
The winter season passed, along with the apathy

which develops with snow and cold weather in the

city. Little of note occurred socially, with the excep
tion of the Christmas Party. There was lots of
warm egg nog, a gift for each Brother and his date,
and of course, an appearance by cynical Saint Nick,
in the person of Brother Szathmary. Not to men

tion the Pamphratria Ball -^v^ould be inexcusable,
as the Ball is the highlight of the Fraternities' win
ter social calendar. The Lambda, along with the
other Fraternities on campus, combined to make
it an "unforgetable evening," according to the Uni-

\'ersity Proctor. The Brotherhood used the quiet

winter evenings to good use, as the House average
was raised from a C+ the previous semester to a B-.

With the coming of the second semester and the

expectance of springtime weather in New York,
the disappointment of the fall Rush was wiped
away. Behind a concerted effort on the part of the
Brotherhood and capable guidance on the part of
the newly formed Rushing Troika, the Lambda
took 17 pledges in early March. This figure rep
resents the most number of pledges taken by the
Lambda in over five years. They represent a new

and fresh outlook, brimming with enthusiasm and

youthful exuberance, a full well of energy and
ideas from which the Lambda will benefit for sev

eral years to come.

And also with the Ides of March came the an

nual elections. President Devinney, Treasurer
Nichols, and Secretary Szathmary, all graduating
seniors, were given the respects of the Brotherhood
for what they had done for the Lambda. Brother

Szathmary was specially cited for his work in
Alumni relations and his representation of the
Brotherhood at the past two annual Conventions.
The newly elected officers are President Hamilton,
Vice Presidents Brown, Stern, and Casselman,
Treasurer Ridings, and Secretary Colby. The
new administration represents the younger mem
bers of the Brotherhood, and the Lambda is hope
ful of even more capable and effective administra
tion and leadership than it received under the ad
ministration of Brother Devinney.
With the spring-like weather of late March, the

Lambda social calendar again became full. The

Chapter set loose on New York its delegation to

the Saint Patrick's Day Parade and festivities. And
on campus, the number of people in attendance at

House parties drew comment from even the Uni

versity administration.

In summation, what started out as a poor year
for the Lambda, has developed into what is po
tentially the best year the Chapter has seen in

quite a few years.

Editor's Note: Brother Hamilton, recently elected presi
dent of the Lanihda chapter and author of the article
above was a recipient of a Psi Upsilon Foundation
Ch-ant. A brief biographical sketch of Brother Hamil
ton as well as his picture appears in this issue on page
10.
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Are ihese Your Pledge Goals?
By ROBERT H. STANLEY, Sigma Nu Chapter Consultant

Why do fraternities pledge a pros

pective member and then initiate him
at some later date? Why not just
collect a fee from anyone who wants

to join, give him a badge, a hand

shake, and assign him a place to eat

and sleep?
In the answers to these questions

lies all the distinction between a fra

ternity and a luncheon club or a

boarding house. Moreover, the key to

this distinction is the use made of the
interval between the pledging and the
initiation ceremonies. When the inter
val is poorly planned and the activi
ties are without purpose, the result,
at best, is an uninstructed member.

Properly used, however, the raw can

didate develops into a useful, loyal,
inspired brother.
What can be done, then, to make

the most of this pledge period? What
are the principles that should govern
its plan, and what specific activities
can be assigned the neophyte in line
with these principles?
First, let us see what history tells us

about initiations in general. They are

present in all cultures as far back as

the record goes�initiations to the

priesthood, to skilled crafts. In primi
tive tribes we find a counterpart in
puberty rites. For our comparison,
however, the training given the neo

phyte as he prepared for knighthood
bears the greatest similarity.
The candidate for knighthood was

selected just as carefully as any poten
tial fratemity brother. Not infrequent
ly he took an oath of faithfulness to

his duties to which our pledging cere

mony corresponds.
As a newcomer, he was quite nat

urally assigned the menial chores nec-

'^Dr. Stanley, former Coordinator of
Student Affairs, General Motors Insti
tute, presented these remarks at the 1965
Sigma Nu College of Chapters.

essary for the efficient operation of the
barracks, and he was expected to per
form them diligently and with good
grace. He was rigorously trained in all

things necessary for knighthood, from
weapons and battle tactics to diplo
macy, chivalrous behavior, and the
honored traditions of the order.

During this period of training he
was under constant observation, and
there were frequent appraisals to de
termine his worthiness.
Then, after an all-night vigil at the

altar, the accolade of knighthood was

conferred upon him with appropriate
ceremonies, and he was received into

the brotherhood.

So, in the modern fraternity, the
interval between pledging and the fi
nal initiation ceremony is best used to

train the candidate for membership
and test him to determine the places
where he needs further training. Se

lecting activities to assign the pledge
in order to meet these general pur
poses, however, sometimes presents a

problem. The solution is a little easier

if we pause at this point to consider
two or three things that have to be
done to lay a foundation for further

thought.
First, here are some principles of

human behavior that seem to be ap

propriate to our situation. As you
read them, notice how many of your
traditional practices are based upon
them:

1. The greater the amount of eifort

necessary to achieve a goal, the great
er the satisfaction when it is reached.

The training should therefore include

tasks which present difficult challenges
to the candidate, testing his ingenuity,
resourcefulness, and self-discipline.

2. A person will work harder and

more willingly toward a goal when he

believes that the goal is worth the ef

fort. The pledge period must there

fore provide experiences which build

up the candidate's respect for the fra

ternity and its members.
3. When individuals share some

memorable experience with others,
they learn to know each other better.
This tends to develop lasting friend

ships. Group projects encourage this

feeling.
4. The best way to develop such

traits as responsibility, initiative, lead
ership, is to place the person in a situ

ation where these traits can be exer

cised. Once it has been decided what
kind of a member is wanted, the

pledge is given the opportunity to

practice the appropriate behavior and
is given guidance in its development.
It will not be difficult to select some

pledge training and testing activities

which follow these four principles, but
there is a fifth which may be more

difficult to apply.
5. Fraternity membership is dearly

bought. Only those who are willing to

pay the price are worthy of admit
tance to the brotherhood.
This principle is added reluctantly

because it is so easily misinterpreted.
Too often in the past, the price de
manded was high in terms of physical
punishment or in practices which un

dermined the self-respect of the can

didate. Let it be understood at this

point that the price the candidate
should pay is in terms of effort toward
excellence in all things assigned to

him.
The next consideration in the proc

ess of laying the foundation for pledge
training is to ask "What are we train

ing him to be?"
Each chapter should determine for

itself the kind of member it wants the

neophyte to become. A partial list

might include some of these desired
characteristics :

1. A member who knows the his

tory and traditions of the fraternity.
He is proud to become a member, and
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will work for its progress with a high
degree of loyalty and cooperation.

2. A member who takes responsibil
ity seriously and can be depended
upon to carry out his assigned tasks.

3. A member who dresses appropri
ately, meets people easily, has well-
established habits of good manners

and consideration for others.
4. One who possesses qualities of

leadership.
5. One who has habits of self-disci

pline as evidenced by his personal con
duct and by his ability to participate
in fraternal and campus activities
while meeting his educational objec
tives at the same time.
The last preliminary consideration

involves testing the candidate. No spe
cial procedures need be set up for test

ing, however. Each assignment tests

the pledge in the qualities of charac
ter and personality you are looking
for. As he approaches his tasks you
observe him with questions like these:

1. What is his reaction to pressure?
Is he good-natured and does he main
tain a sense of humor? Or does he

"gripe" or whine?
2. Does he cooperate well with the

other pledges? Do the others look to

him for leadership? Do they accept
him as a person who takes his share
of the load?

3. Does he carry out an assignment
without prodding? Does he require an

excessive amount of direction? Or
does he show resourcefulness and en

ergy in carrying it through to com

pletion?
4. Is there anything about his per

sonal appearance, speech, or general
behavior that should be corrected?

5. Is he fully aware of the honor
accorded him by pledgeship, and is

he eager to become a brother?
If he needs training in any respect,

his "big brother" or the pledgemaster
should first discuss his deficiencies
with him privately, making it plain
that his purpose is to help. Shaming
him in front of others should be the
last resort, when all else fails. This

practice may entertain the members

present, but it doesn't do the training
job as well as other methods.
One other necessary admonition.

The training wUl be effective only if
the members set an example. Other

wise, assignments will be accepted
only as something that must be done

to get into the fratemity and can be

forgotten after initiation.
All that remains now is to suggest

some assignments that will carry out

the training objectives that have been

set up. Many of these suggestions
will be familiar ones, and any group
of members can add worthwhile ideas
to the list which will accomplish the

purpose and keep the training pro

gram at a high level of interest.
It was assumed that one objective

was a member who knows his fra

ternity. The purpose of training to

ward this objective would be to pro
duce a member who is proud to be

long, and is willing to put forth his
best efforts toward fraternity progress.
Training assignments to the pledge
will, of course, include: A study of the
history and traditions of the fraternity
and the local chapter. Attendance and

participation in fratemity affairs. A

thorough acquaintance with all mem
bers and fellow pledges. Some knowl
edge of distinguished fraternity alum

ni, national and local chapter. (It
might be practical to assign interviews
with alumni for the purpose of getting
news items for the chapter newspaper.
This could be done during a vacation

period. ) Assignment of written or oral
reports on selected articles from The
Delta, Fraternity Month, and Bantu's
Greek Exchange. In reference to the
second item in the list of desired char
acteristics, almost any assignment
trains the pledge to accept responsi
bility, and tests his dependable per
formance. These can be of two gen
eral types: those assigned by individ
ual members, and those assigned as

group projects by the pledgemaster.
It is usually wise to avoid individual

assignments by the members for per
sonal errands. One pledge could be
overloaded without anyone being
aware of it. Pledges tend to avoid
association with members if they feel
that they can thus escape petty er

rands. Many of these errands may be
assigned simply for the purpose of
general harassment, leading to resent
ments. Ultimately the whole training
objective disappears dovra the drain.
A good way to handle this problem

is to assign a pledge to an officer or

committee chairman for a period of

time. If the schedule can be arranged
so that all the pledges get an insight
into all the operations of chapter man
agement everyone should benefit. The
officers get help with their work and
the pledges gain a respect for the
amount of planning it takes to run a

fraternity. For example: The steward
should have a number of odd jobs like
inventories, communications with sup
pliers, inspection of minor repairs of

equipment, special cleaning jobs, all
of which "make sense" because they
are necessary for good operation. The
house manager likewise should know
of many things that a novice could do.

Floors, furniture, plumbing, heating,
walls and ceilings always need some

thing done to them. The pledge can

find out prices of material and labor
on jobs authorized by the chapter. He
may inspect the condition and number
of extension cords used on each elec
trical outlet and report on other fire
hazards. The social chairman can use

pledges to help prepare for his next

event. The treasurer may have errands
that can be entrusted to a pledge,
such as delivery of checks in payment
of bills, trips to the bank, operating
an adding machine or a typewriter. In
addition to ruiming errands for the
officers and doing small jobs around
the house, it might be feasible to re

quire pledges not only to be familiar
with organization chart of the chapter,
but also vdth the functions and re

sponsibilities of officer and committee,
and the names involved.
Group projects also train pledges to

take responsibility and are a good test

of the individual pledge to see what

leadership qualities he shows and
whether he cooperates by doing his
share of the work.
It is often a good idea to require

the pledges to do as much of the total

planning as possible. For instance, the
first step might be to ask the pledge
captain to submit the idea of a project,
house improvement, or community
service, for the approval of the mem

bers. If this is approved and the plans
checked frequently, the project will
give the pledges excellent training in

organization, planning, work assign
ments, and all the other experiences
so useful to the fraternity when they
become members.

(Continued on page 29)
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The Executive Council Report
To The 1967 Convention

Your Executive Council takes

pleasure in welcoming the delegates
and visitors to the 125th Convention
of Psi Upsilon, which we are holding
in our 134th year. This will be the
third Convention of Psi Upsdon Fra

ternity at which each chapter alumni
organization is entitled to representa
tion by an accredited voting delegate.
This is of significance because it is

part of our Fraternity's program de

signed to bring the activities and in

fluence of the undergraduate and
alumni together in a cooperative
effort for the benefit of Psi Upsilon.
The site of this year's Convention,

The Boyne Highlands in Harbor

Springs, Michigan, was chosen for
two reasons. The Epsilon Nu chapter
at Michigan State University is in its

25th year of operations as a chapter
of Psi Upsilon Fratemity. This con

vention is part of that anniversary
program. The choice of a resort site.

it is hoped, will encourage alumni
participation and thereby result in a

more effective program.
Michigan State University was

chartered as the Agricultural College
of the State of Michigan in 1855.
College level instructions began in

1857, the same year that Joseph R.

Williams, a Harvard graduate was

appointed President. The College was

formaUy dedicated on May 13, 1858,
and was the first state institution in
the United States to offer instruction
in scientific and practical agriculture.
The growth of this institution was

slow for many years. Some of the

contributing circumstances were the

novelty of this branch of education,
lack of sympathetic support by the

agricultural community, the geo

graphical isolation of the school and
the fact that there was no clear-blazed
trail to follow in this educational area.
The present condition of the Uni

versity belies its earlier difficulties.

Today Michigan State University has
the largest full-time resident under

graduate community in the country.
Its physical facihties and the quality
and diversity of its academic curricu
la are among the finest in the United
States.
The University has divisions of (in

the order of their founding) Agricul
ture, Engineering, Home Economics,
Veterinary Medicine, Medical Tech
nology, Hotel, Restaurant and Insti
tutional Management, Police Admin
istration, Business, Arts and Letters,
Natural and Social Sciences, Nursing,
Education, Journalism, Labor and In
dustrial Relations, Social Work, Com
munication Arts, Intemational Pro

grams, Packaging, Honors College,
Continuing Educational Service, Bi

ology and Medicine, Urban Planning
and Landscape Architecture. Masters

Degrees are offered in most of these
divisions.
The Hesperian Society, although a

local, was historically the finest fra

ternity on the Michigan State campus.
It became the Epsilon Nu chapter of
Psi Upsilon on April 17, 1943. The
installation ceremonies were con

ducted at the chapter house in East

Lansing by Brother Scott Turner, Phi
'02, then President of the Executive
Council. The bestowing of the charter
was accompanied by the initiation of
22 undergraduates and members of
the Hesperian Society Alumni.
The Epsilon Nu chapter has main

tained the tradition of excellence of
both the Hesperian Society and Psi

Upsilon Fraternity. Members of the

chapter contribute to the University
in a wide range of activities from
academic to athletic and have held
many elective and honorary positions
on campus.
The chapter alumni situation is not

so healthy as its undergraduate coun

terpart. The dichotomy between the
old Hesperian Society alumni and the
more recent Psi Upsilon alumni has

hampered the ability of the alumni

MSU RESIDENCE HALL COMPLEX�Three of the newest coeducational academic-residence
halls at Michigan State University are (from left) Alcers, Hubbard and Fee Ha Is. These

elaborate centers include dining rooms, classrooms and lounges. It is with these facilities that

fraternities must compete.
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MSU LANDMARK�Beaumont Tower, which stands in the center of the main campus of

Michigan State University, marks the site of Old College Hall, the first building in the world
built expressly for the teaching of scientific agriculture. MSU is one of the 10 largest universi

ties in the country. More than 40,000 students are expected on the East Lansing campus this
fall. MSU includes 15 colleges plus a school for advanged graduate studies and a unique

University-wide honors college.

to provide our chapter with the as

sistance that it needs and deserves. It

is hoped that one of the results of

this Convention and the chapter's
25th anniversary year will be in

creased understanding and coopera
tion among the parties involved, en

abling Psi Upsilon to conduct its

affairs in a consistently exemplary
manner at Michigan State.

Executive Council
The government of the Fraternity

is vested in the Convention and in

the Executive Council. The Conven

tion is in session three or four days
annually. For the remainder of the

year the Executive Council is the

governing body of Psi Upsilon, acting
under the provisions of the Consti

tution.

The Executive Council was insti

tuted in 1869. Past Presidents of the
Council are Lffe Members, and re

tired members who have served 15

years may be elected to honorary
membership. Living Past Presidents
Scott Turner, Phi '02, and Benjamin
T. Burton, Chi '21. Honorary Lffe
Members are R. K. Northey, Nu '12,
and John R. Burleigh, Zeta '14.

All members serve voluntarily.
They pay their personal expenses in

order to attend meetings, as well as

any costs incurred in making official

chapter visits and attending the Con

ventions. Some members regularly
travel from Chicago and Montreal to
New York to attend Council meetings.
The terms of the three following

members of the Council expire with
this Convention:
Walter L. Marr, III, Epsilon

Omega '56
William McPherson, IV, Phi '34
Henry B. Poor, Gamma '39

During the year the following were

elected to the Executive Council:
Howard N. Middleton, Theta

Theta '23

John R. Parker, Omicron '28

John Phillips, Zeta '28

Robert W. Morey, Pi '20
The Executive Council has held a

total of four meetings since the last

Convention. Acting upon resolutions

passed at the 1966 Convention, mem
bers of the Council gave much time

and thought to the problems of Psi

Upsilon. Reports were received rela

tive to chapter visits as weU as from
members of the Council relative to

various studies of the operation of our

Fraternity.
General Resolution Number 3 of the

1966 Convention:
Resolved: That the Convention

of 1966 approve the recommenda
tions of the Executive Council to

the effect that certain members of
the Council representing our mid-
western chapters shall meet with
the officers of the Council in Chi

cago for the specific purpose of

considering the problems of our

midwestern chapters and effecting
procedures which will place their

operations in line with the Psi

Upsilon Program and the Psi Up
silon Chapter Standards.
In this regard we are pleased to

report that an historic meeting of the

Executive Council of Psi Upsilon oc

curred on April 21, 1967, at the

Union League Club in Chicago. This
was the first meeting of our Executive
Council ever held in the Midwest. It

clearly demonstrated the interest
which the whole Fraternity has in

om midwestern chapters and the
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type of operations they carry on for
the- benefit of their members and the

prestige of our Fraternity. The pur

pose of this meeting was to give the

presidents of our midwestern chapter
alumni associations, as well as the

presidents of our undergraduate chap
ters, an opportunity to meet with the
Council in order to generate a better
understanding of the workings of the

respective governing units and to

report directly on their respective
operations.
The meeting was attended by rep

resentatives of the Omega chapter at
the University of Chicago, the Mu

chapter at the University of Minne
sota, the Omicron chapter at the Uni

versity of Illinois, the Epsilon Nu

chapter at Michigan State University,
the Epsilon Omega chapter at North
westem, the Phi chapter at the Uni

versity of Michigan, and the Rho

chapter at the University of Wiscon
sin. The representatives of these chap
ters and their alumni organizations
reported in full regarding their op
erations. They, in turn, received

reports from members of the Execu
tive Council regarding a cross-section
of other chapters of the Fratemity.
The reports and discussions covered
all aspects of the fraternity operations
including specific problems, strong
features, current methods of operation
and current standing on respective
college campuses.
Earl J. Fretz, Tau '64, Vice Presi

dent of the Fraternity, reported at

length on specific operational systems
and chapter problems in the fields of
both finance and rushing. The subject
of strengthening our chapter organiza
tions, both undergraduate and alumni,
was thoroughly discussed as were the
means of and methods for so doing.
Representatives of the Iota chapter

at Kenyon had been invited to the

meeting, but because of commitments
made previously were unable to at

tend. They indicated, however, that

they would be glad to make arrange
ments to attend our midwestern meet

ing next year.
The meeting was a success from

every standpoint. As a result of the
work that was accomplished and the
enthusiasm generated, one midwest
ern meeting of the Executive Council
will be held each year in Chicago.

General Resolution Number 4 of the
1966 Psi Upsilon Convention reads
as follows:

Resolved: That this Convention
reaffirms Section 1 of Article XI of
the Psi Upsilon Constitution that,
when new officers are elected by
any undergraduate chapter, the
outgoing secretary, as his last offi
cial act, shall notify the central
office of said elections. This Con
vention further recommends that
the central office use the pre-
addressed double postcard or any
other reasonable means to gather
the necessary information.
We wish to report a continued im

provement has been made with re

gard to the communication between
our chapters and the central office
concerning undergraduates election
results. We will continue to use the
double pre-addressed return postcards
because it is the most effective means

which we have found to date to

secure the desired information.
General Resolution Number 8 of

the 1966 Psi Upsilon Convention
reads:

Resolved: That the Executive
Council is directed to see that each

chapter, especially those chapters
that did not do so in the academic

year of 1965/66, shall submit in

writing a chapter program to the
Executive Council by January 1,
1967.
In connection with this resolution

only 13 chapters have complied with
the original Convention directive

(General Resolution Number 2 of the
1965 Convention), concerning the

preparation and submission of a chap
ter program. The formulation of an

effective chapter program and its suc

cessful implementation is the only
means by which a chapter in the Fra

ternity can bring its operations into

conformity with the Psi Upsilon Chap
ter Standards adopted at the 1964

Convention. It is particularly distress

ing to note that among those chapters
not conforming to the aforementioned
resolution are some of our weakest

units.
While some of the blame for this

lack of performance rightfully lies

with the central office staff, the basic

fault lies with those chapters, and par

ticularly those chapter officers, whose

operations are substandard and who
have refused to take the time to de
lineate and execute a program the

purpose of which is the improvement
of theii' operations.
Therefore, we suggest to this Con

vention that it adopt a resolution

requiring each chapter to submit a

brief list of chapter goals regarding
academic performance, rushing
goals, financial operations, alumni

relations, house management, and
other major areas of chapter opera
tions, and the means to be used to

achieve the desired ends no later
than December 1, 1967.
An appraisal of the results achieved

during 1967/68 fraternity year with

regard to the goals delineated in the
aforementioned December Report
should be required by the same reso

lution and should be submitted to the
central office no later than June 1,
1968.

General Resolution Number 13 of
the 1966 Convention reads as fol
lows:

Resolved: That it is the mandate
of this Convention that it is an

obligation of the part of each del

egate in attendance to render a full

report on the acts and deliberations
of this Convention to their respec
tive chapters and/or corporate bod
ies which they represent. Further,
in connection with the undergrad
uate delegates, they shall report in
full relative to the work of the

Convention, using the formal re

port of the Convention for this

purpose, and that they shall carry
this out at the first meeting of their

chapters following the receipt of
the records of the Convention.
We wish to report to the Conven

tion that the undergraduates did, on

the whole, do a reasonable job of re

viewing the important acts of the
1966 Convention, particularly those

referring to certain aspects of the

Workshop Panel Program and resolu
tions brought before the Convention
and passed, based on Chapter Status
Committee recommendations. We be
lieve that this Convention should pass
a new resolution instructing the del

egates to the 1967 Convention to re

port to their respective chapters in

greater accuracy and detail. We fur
ther recommend that some specific
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provision be made to communicate
the actions of this Convention to those

chapters who for any reason fail to

send an accredited voting delegate to

the 1967 Psi Upsilon Convention.
General Resolution Number 16 of

the 1966 Psi Upsilon Convention reads
as follows:

Resolved: That this Convention

goes on record as reaffirming the

existing legislation regarding hazing
that was passed at previous Psi Up
silon Conventions. This Convention
further directs the Executive Coun
cil and its staff to devote time and
effort to enforcing the existing laws.
If, and when hazing occurs, evi
dence of such must be brought to
the immediate attention of the Exec-
tive Council and the ensuing Con
vention for appropriate action.
It was not necessary in the course

of the 1966/67 academic year to

bring evidence of any hazing inci

dents to the attention of the Exec
utive Council or to the 1967 Conven

tion for appropriate remedial actions.
It should be noted, however, that the
Vice President of the Fraternity,
Brother Fretz, has good reason to be
lieve that a number of our chapters
use totally unacceptable pledge ed
ucation practices as a matter of reg
ular policy. We believe that Brother
Fretz should be specifically instructed
to devote time and energy to enforc

ing the laws of the Fraternity regard
ing hazing. There is no acceptable
reason for hazing.
General Resolution Number 17 of

the 1966 Fraternity Convention was:

Resolved: That this Convention

hereby prohibits any undergrad
uate member, who is on either

academic or individual social pro
bationary status, from holding
chapter office during the term of
this probation.
This resolution was passed by the

1966 Convention with the best in
terest of both of the individuals con

cerned and the Fraternity as a whole
paramount in the minds of the del
egates. We have not received from
the undergraduate chapters nor from
the individuals therein the coopera
tion which we deserve on this mat

ter. Part of the difficulty is caused by
the timing in which probation be
comes effective. Many times the duly
elected chapter officer has already
served part of his term before he is
informed by the University of his
probationary status. Reluctant to step
down from his position, the chapter
officer on probation proceeds to do

Discussions such as the above (Rushing Workshop-! 966 Convention) are typical of the proceedings which reflect the serious concern of
the undergraduates and alumni alike lor the welfare ol Psi Upsilon. This year's Convention will be no exception.
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himseff, his chapter and his Fraternity
a disservice.
When a university administration

assigns probationary status for either
academic or social reasons to any in

dividual, it is a public acknowledg
ment of the existence of a serious

problem which can be rectified only
through time and effort. By perform
ing in accordance with the standards
of the institution involved the individ
ual on probation can prove that the
serious situation which necessitated
the assignment of probationary status

has been sufficiently rectified so that
he may once again be considered a

member in full and regular standing
of the college or university commu

nity.
We urge the delegates to the 1967

Psi Upsilon Convention to pass an

other resolution re-enforcing that

passed by the 1966 Convention con

cerning undergraduate chapter of
ficers who are on either academic or

social probation at the college or uni

versity they attend.
General Resolution Number 18 of

the 1966 Convention is as follows:
Resolved: That no delegate to

the Annual Convention, regardless
of whether or not he represents
more than one certified interest,
shall be given more than one vote.

The provisions of this resolution
have been incorporated in the Con
vention Rules which are to be pre
sented to the 1967 Convention of
the Fraternity for their consideration.
General Resolution Number 19 of

the 1966 Convention reads as fol
lows:

Resolved: That we reaffirm Gen
eral Resolution No. 15 of the 1964
Convention and recommend steps
be taken as soon as possible to

activate this resolution.
General Resolution Number 15 of

the 1964 Convention reads as follows:

Resolved: That the Executive
Council of Psi Upsilon form a

standing committee to aid and fur

ther the Council's work toward ex

pansion of the Fraternity's chapter
roll.
This committee shall:
a. Be composed of alumni and

undergraduate brothers in each of
our geographical areas;
b. Be organized on a regional

basis and be responsible for visits
and communication to campuses
and contacts with alumni in prom
ising areas to provide valuable in
formation leading to the establish
ment of one or more Psi U chap
ters;

c. Report all findings to the
Executive Council once each month,
or whenever information is ob

tained, so that the Coimcil may
complete and send those findings
along with suggested action to all

chapters twice during each aca

demic year.

There can be no rational misun

derstanding concerning Psi Upsi
lon's attitude regarding expansion.
The Executive Council realized that
the Fraternity must move forward
in this area and intends to under

take vigorously an appropriate pro

gram as soon as such an understand

ing is feasible.

An effective expansion program re

quires:
a) desire to expand
b) a carefully conceived expansion

program
c) adequate financial resources
d) available staff time, and

e) the combination of all of these

things in an effective execution of the

program.
There is no doubt about Psi Up

silon's desire to and its need for an

effective expansion program. It is also

reasonable to assume that, when Psi

Upsilon begins its expansion efforts,
it will be based on a carefully thought
out program. Any expansion program
undertaken under present circum

stances, regardless of the sincerity of

our desire to expand and the care

with which we prepare our program,

would be rendered ineffective by in

adequate personnel and financial re

sources.

The fraternity's poHcy over the past
few years has been based on an in

tensive application of our personnel
and financial resources in a concerted

effort to improve our "soft-spot" chap
ters. The implementation of this plan
ning incorporated the development of

(a) a Psi Upsilon Fraternity Program,

(b) the establishment of "Chapter
Standards" and (c) the implementa
tion of specific operational systems

which constitute the guidelines for

successful fraternity operations. A full-
time paid staff was employed to rec

ommend these systems and to alter

them to fit the pecularities of various

campus situations. Once the afore
mentioned recommended systems were

accepted and put into operation, staff
time was used to check on the prog
ress that had been made to make any
further alterations in the systems that
were deemed necessary.

The results of this policy to date
are genuinely encouraging. We have

done remarkably well and have

made real progress with limited re

sources. There is no reason to be

lieve that this progress will not con
tinue and perhaps even at an ac

celerated rate, thereby making it

possible for us to undertake an ex

pansion program. When such a pro

gram is actually begun it will be

prosecuted with the same assiduous
ness that has characterized our self-

improvement program to date.

General Resolution Number 20 of

the 1966 Convention reads as fol

lows:
Resolved: That the Executive

Councff is directed to take such

action as may be necessary to up
date and revise the Pledge Manual
and to report to the 1967 Conven

tion the progress.
Some action regarding the updat

ing of the Pledge Manual has been

taken at the direction of the 1966

Convention. No major revision was

possible, however, because of the lack
of staff time and fraternity funds to

be devoted to this purpose. There is

still a large supply of the current edi
tion of the Psi Upsilon Pledge Man

ual on hand at the central office. In
the interest of efficiency and economy

we suggest that we exhaust the sup

ply of current pledge manuals before

undertaking a full-scale revision

thereof.
General Resolution Number 21 of

the 1966 Convention reads as fol

lows:
Resolved: That the Executive

Council shall see to it that each

chapter sends notices of its initia

tions at least three weeks in ad

vance to every chapter in the Fra

ternity, to the Executive Council
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and to the Alumni Board of Gov
ernors and to all its chapter alumni
and that the procedures in con

nection with the initiation be in

conformance with the program out

lined in the report of the Commit
tee on Ritual and Tradition re

ported in the Annual Communica
tion of the Executive Council to the
Convention of 1965 and with the
Psi Upsilon Chapter Standards. And
further, that wherever and when
ever possible, interchapter visita
tions at time of initiations should
be encouraged.
We are pleased to report once

again that there has been a general
improvement in this area. Invitations
to initiation ceremonies have been,
for the most part, sent out sufficient
ly in advance of the date so as to per
mit attendance by representatives of
the Executive Council, the Board of

Governors, and other chapters.
The reason most frequently cited

by a chapter for not sending an ini

tiation notice is financial. Some chap
ters frankly cannot afford expensive
invitations or initiation announce

ments. The lack of funds for invita
tions does not absolve a chapter from
its responsibility to inform the Exec
utive Coimcil and the other chapters
of the fraternity about the ensuing
initiation. This can be done just as

well by typewritten letter or by tel

ephone if necessary.
There are unfortunately several of

our chapters which do not conduct
their initiations in fine with the finest
traditions of Psi Upsilon. Hazing or

any other form of ungentlemanly
behavior has no place in Psi Up
silon, especially with regard to its
initiation ceremony. A serious breach
of good taste can alienate a valuable
alumnus for years, perhaps for life; a

hazing violation can cost the chapter
its very existence.

The initiation ceremony is one of
the most important facets of the en

tire year of a chapter. By planning
carefully and performing the initia
tion ceremony according to the di
rectives of the Psi Upsilon Consti
tution, the officers can make the initia
tion a memorable event, not only for
those being initiated, but also for
those attending.
General Resolution Number 22 of

f^tf^-* t^t^T"

Psi U Leads Union Alumni
Atty. Richard E. Roberts of Niskayuna, a member of Theta chapter

at Union College, is the new president of the Alumni Council of the
college, the executive body of the college's Society of Alumni. He is
a member of the class of 1950.
Brother Roberts had been vice presi

dent of the Alumni Council for two years.
He succeeds Philip E. Duchscherer of Ken
more, who retired from the presidency
after the maximum tenure of two terms.

He is a member of the law firm of Hig-
gins, Roberts, Beyerl & Coan. After re

ceiving his law degree in 1953 from Albany
Law School, he joined a Schenectady law
firm and was appointed examiner of incom
petents' accounts for Schenectady County
Supreme Court and County Court. In
1956, he was named county welfare at

torney. He has since resigned both posts.
Currently, he is counsel for the Schenectady Board of Realtors, the

American Museum of Electricity and the Niskayuna School District.
He has been active, also, in the work of the United Fund, Red

Cross, Scouting and in politics.
A lecturer on legal matters for the American Institute of Banking

and the Schenectady County Board of Realtors, he is a director of
Schenectady Herold Printing Co. and Schenectady Travel Bureau. He
is also a member of the Board of Trustees of Union Presbyterian
Church.

In 1964, he was awarded a gold medal for alumni service ". . .

rendered your college in the past and in anticipation of continued
service in the future." He has also served as a representative on the
Alumni Council, chairman of the Council's reunion committee, and
president of the Schenectady County Alumni Club.
He served as fraternity vice president during his junior year at

Union. He was class vice president as a sophomore and junior, a

three-year member of the basketball team and captain his senior year,
and a member of the Block U Society, Delphic Society, and the
International Relations Club.
On February 5, 1950, he was married to the former Barbara Turner

of Schenectady. They are the parents of two children, Allison Jane, 12,
and Christopher Todd, five.

the 1966 Convention reads as follows:
Resolved: That those responsible

for leadership of each chapter pre
pare an agenda for all regular
meetings which will be submitted
to the other members of the chap
ter in advance of each of the afore
said meetings.
Our chapter officers as a whole

failed miserably to meet this require
ment established by the 1966 Con
vention. It is unreahstic for any under
graduate officer to assume that the

average member of his chapter will
be interested in the proceedings of
the meeting for which no time has
been spent in organization and prep
aration. Far too frequently the aver

age undergraduate officer's approach
to his position is one of following the
dictates of the consensus at that
week's chapter meeting. The regret
table result is the officers' following
rather than leading the chapter. We
recommend that the 1967 Conven
tion pass another resolution requir-
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ing those responsible for the planning
of chapter meetings to post an agenda
prior to the aforesaid meeting.
General Resolution Number 23 at

the 1966 Fraternity Convention reads
as follows:

Resolved: That the genuine spu-it
of the tiadition of Psi Upsilon as a

literary society be encouraged
through the presentation of some

material of a scholarly or literary
nature, but that no minimum re

quirements be designated so as to

merely contrive this spirit.
Where hterary programs have been

established and where they are en

couraged they have proven to be
sources of considerable interest and
enjoyment. It is to be hoped that each
chapter will organize a literary society
from among their own members and
develop its usefulness to the respec
tive chapters and outsiders as well
through the medium of lectures, fo
rums, exhibits, debates on important
subjects, musicals, etc. It is to be
hoped that each chapter will develop
a useful library, subscribe to excellent
current magazines and make an effort
to aid the pubHshers of the Psi Up
silon Diamond magazine by contrib

uting articles to it informing the Fra

ternity of their chapter activities in
these matters.
General Resolution Number 24 of

the 1967 Convention reads as follows:
Resolved: That within 30 days

of the completion of rush, or prior
to March 31, 1967�^whichever is

earlier in the academic year

1966/67�the rush chairman of
each chapter be required to submit
a written report of rushing activ

ities to the central office, specffical-
ly including:

a. the chapter program which
has been or was intended to be

used;
b. a brief summary and analysis

of how the program was actually
implemented; and

c. what aspects of the Frater

nity's model rushing plan were or

are applicable to the individual
chapter's program.
This resolution was adopted on the

initiative of the rushing committee.
It was an honest effort by this com

mittee to find out the strong and weak

facets of die recommended rushing
plans and to shed some light on the
performance of the individual chap
ters in this year's rush.
It is noteworthy that not one chap

ter complied with the dictates of Gen
eral Resolution No. 24. This indicates
a failure on the part of the delegates
to the 1966 Convention to communi
cate to their chapter officers the leg
islation that was passed and the fail
ure of these chapter officers to in
form themselves by reading the Of
ficial Convention Records of the re

quirements placed on them by their
own governing body. The consistent
failure of our chapters to meet re

quirements established by their own

delegates is deeply disappointing to
all involved in the Fraternity's opera
tions.

The model rushing plans were

drawn up to assist the chapters, as

were the recommended financial pro
grams and other systems which the
central office staff uses as a bases for
its recommendations to our chapters.
General Resolution Number 24 pro

vided the chapter rushing chairman
with the opportunity to build a more

effective system that would be of
permanent value to the entire Fra
ternity. It provided an opportunity to
criticize a recommended system and
to offer constructive suggestions so

that the system could be improved.
The lack of any responsive action in
this regard is most disappointing.
General Resolution Number 25 of

the 1966 Convention reads as fol
lows:

Resolved: That the Chapter Sta
tus Committee consisting of Con
vention delegates and the national

secretary in an ex officio chairman

ship be granted where necessary
the power to recommend either of
two categories of action of a chap
ter under consideration:

a. Project status
b. Probationary status

with the former being a declaration
that problems are existent in a

member chapter, the latter being a

declaration that problems of an

urgent nature exist in a member

chapter and that lack of improve
ment may lead to action regarding
the chapter's Charter by the Con
vention and/or the Executive Coun

cil. These classifications are subject
to appeal by member chapters to

the Executive Council and are to

be effective on an annual basis
from Convention to Convention.
On motion duly adopted, the Io

ta and Lambda chapters be put on
a probationary status.

On motion duly adopted, the
Zeta Zeta and Rho chapters be put
on a project status.
Some clarification of terms is neces

sary. The chapter status committee
is composed of undergraduate dele

gates representing the finest chapters
in the Fraternity. Under the terms of
General Resolution Number 25 of the
1966 Convention, the full-time male
staff member responsible for the un

dergraduate chapter operations is, be
cause of his office, the Chairman of
the chapter status committee. This
staff member does not have the right
to vote on any resolutions before the

Chapter Status Committee except in
case of tie. The results of the estab
lishment of the chapter status commit
tee is reviewed in some detail in the

chapter visitation section of this annu

al communication. It is sufficient to
say here that our experience with
the operations of the chapter status
committee has been encouraging
and that we recommend that it be
instructed to continue its work on

behalf of the Fraternity by the 1967
Convention.

Chapter Visits
More than 65 visits were carried

out by members of the Executive
Council and by Brother Fretz dur

ing the fraternity year ended June

30, 1967. This is compared with the
34 visits carried out during the

1964/65 fraternity year and approxi
mately 50 carried out during the

1965/66 fraternity year. A list of
these visits which indicates the
dates and the general purposes of
each and the individuals making
them is attached to this section of
the annual communication.
Brother Fretz concentrated his ef

forts on those chapters where the
need was greatest. He acted upon the
directives of the 1966 Convention and

paid particularly close attention to the
affairs of those chapters placed on

either probationary or project status
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by the 1966 Convention. The chapters
earmarked for special attention by the
1966 Convention were the Iota and
the Lambda (probationary status) and
the Rho and the Zeta Zeta (project
status).
Nine of the chapter visits made

during the 1966/67 fraternity year
were made to the chapters placed on

status by the 1966 Convention. Of
these nine visits, two were made to

the Iota, four were made to the Rho,
two to the Lambda, and one to the
Zeta Zeta. Some improvement has
been achieved in each of the afore
mentioned chapters.
The Lambda chapter got off to a

poor start for the 1966/67 fraternity
year. Despite radically improved phys
ical facihties, the fall rush did not go
well. Only two men were pledged.
Part of the blame for this woeful

showing may be attributed to the

University Administration's "opening"
the weekends heretofore restricted to

fraternity rushing to other campus
groups. Thus, fraternity rushing was

forced to compete with dances, cruis
es, mixers, and movies, all sponsored
by other campus organizations. All of
the fraternities on campus suffered
from the competition.
The poor rush was another severe

blow to the morale of the chapter and
more convincing evidence that the ac

tion taken by the Chapter Status
Committee of the 1966 Convention

(earmarking of the Lambda as one of
the units of the fraternity at which
problems of an urgent nature existed )
was warranted.
The election of new chapter offi

cers, improved academic standing, a
commendable performance in inter-

fraternity athletics, and a very suc

cessful spring rush did a great deal
to erase the disappointment which
was characteristic of the fall per
formance of the Lambda. The
Lambda pledged 17 men in early
March. This is the largest pledge
class taken by the Lambda in five

years. The new pledges represent a

fresh outlook and bode well for the
future of the Psi U chapter at Co-
limibia. The new chapter officers

represent the younger members of
the brotherhood. We hope they will
provide a more effective and capa
ble administration. With continued

effort on the part of all concerned,
the 1966/67 academic year can be

the turning point.
As requested by the officers of the

chapter alumni organization, the first

visit to the Iota chapter was held

during the latter haff of the spring
semester. This visit was delayed so as

to permit the officers of the under

graduate chapter and the Iota chapter
alumni organization to formulate and

implement a program to attack the

problems facing the Iota chapter. Dur
ing the visits made to the chapter this
spring clear evidence was presented
that improvement has been made in
the condition of the Psi U chapter
at Kenyon College. The chapter's
morale is also immeasurably im-

Earl J. Fret7
Psi U Staff Officer

proved. The Iota now boasts the
president of the undergraduate stu
dent body as well as the chairman
of the Interfratemity Council. This
is a clear indication of the extent to
which the Psi U chapter is con

tributing to the program of Kenyon
College. The Iota pledged 11 men

during the fall rush and seems to be
attracting a group of young men who
are being encouraged and inspired to

get the most out of their coUege edu
cation by participating in a variety of
activities.

The chapter has been encouraged
to refurnish its lounge quarters in its

dormitory unit, which should help
achieve good results in faU rushing.
The long-range trend indicates that
this Psi U chapter is in the process of

recovering a position of leadership on

the Kenyon CoUege campus consistant
with its historical record and in line
with the requests of the Psi Upsilon
Convention.
What progress has been made at

the Rho is directly attributable to the
undergraduates and alumni who are

making an effort to solve the problems
which have beset the Psi U chapter at
the University of Wisconsin for some

time. The undergraduate officers elect
ed in the spring of 1967 are a re

sponsible group of administrators.
Their election indicates a considerable

change in the attitude of the under

graduate chapters.
Under the leadership of Brother

Jon Carleton, Rho '68, President, and
James Halvorsen, Rho '68, Rush

Chairman, Psi U has taken significant
steps toward achieving an improved
position on the University of Wis

consin campus. Both Brothers Carle
ton and Halvorsen have exercised a

commendable influence on the affairs
of the chapter and have sought and
acted upon assistance from available

alumni, undergraduate and central
office sources. As a measure of this

change of attitude, the Rho chapter
pledged six men during the spring
and 11 men during the fall, thus add

ing 17 to the Psi U membership rolls
at the University of Wisconsin.
The crucial difference in the af

fairs of the Rho was wrought by a

change in the attitude of the under

graduates. They have received a

considerable amount of alumni and
central office assistance over a short

period of time. Until Brothers
Carleton and Halvorsen were elect
ed to office, this assistance was

largely squandered. By making use

of what was available our undergrad
uates of the Wisconsin chapter have

begun what they caU "the long march

up the hill."
The Rho chapter, under the direc

tion of Brothers Carleton and Halvor
sen and the alumni led by Brothers
Jay Tompkins, Rho '36, and Elton

Streich, Rho '35, has made progress
during the 1966/67 fratemity year.
The receptiveness and cooperative at

titude exhibited by the undergradu
ate chapter to assistance from both
the alumni and central office must be

transformed into substantial accom-
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plishments over the next few years
to complete the Rho's transition.

It is the recommendation of the
Executive Council that the Zeta
Zeta chapter be removed from the

project status list to which it was

assigned by the 1966 Convention.
This recommendation is based on the
findings of Brother Fretz during his
visit to the chapter March 29 through
31. He stated in his report to the
Coimcil at its May 16 meeting that
the undergraduates had great pride
and fine spirit in the operation of the
Zeta Zeta and that the alumni had
given the undergraduates considerable
assistance. This assistance is expected
to continue and to expand during the
1967/68 academic year.
The Zeta Zeta pledged 21 men

this fall, and its academic standing
among the 13 fraternities on the

University of British Columbia
campus has improved, moving up
from last to seventh place.
It is too soon to make a general

ization about the effect of actions
taken by the chapter status com

mittee. It is clear, however, that
those decisions made by the chapter
status committee at the 1966 Con
vention have resulted in improve
ment in the chapters involved. It
is hoped that the chapters on status
will continue to improve during the
1967/68 academic year.
In accordance with the directives

passed at the 1965 and 1966 Con
ventions Brother Fretz continued to

employ the approach to chapter visits
that proved effective during the past
two years. Emphasis was placed on

specific areas of chapter operations
such as financial control, rushing,
kitchen operations, etc. The reports of
these visits were shortened, as were

the visits themselves. More frequent
follow-up visits proved effective in

checking on the progress of programs
estabhshed during prior visits. The
cooperation received from the chap
ters and the chapter alumni corpora
tions has been encouraging.
We are pleased to report that, dur

ing the year, the Presidents, or the

designees thereof, of the following
alumni organizations attended at least
one of the Executive Council meetings:
Beta Beta, Xi, Delta, Mu, Omega,

Epsilon Omega, Rho, and Omicron
chapters. These visits afforded the
members and officers of the Executive
Council an opportunity to secure com

plete reports regarding the chapter
represented and, in turn, gave the vis
itor the opportunity to become better
acquainted with the problems of the
entire Fraternity. The frank discus
sions of chapter and Fraternity needs,
weaknesses and strengths, as weU as a

review of the methods of improvement
available, should be of considerable
assistance to aU concerned with the
Fraternity's weffare.

Special Resolution Number 11 of
the 1966 Convention reads as follows:

Resolved: That the Convention
reaffirm Special Resolution Number
4 of the 1964 Convention, which
reads as follows:
Resolved: This Convention di

rects that:
A. Each chapter shall nottfy the

Executive Council as to its academ
ic standing in relation to the all-
men's average for the institution,
the all-fraternity average, its own

academic average and its rank
among the fraternities on its cam

pus just as soon as such information
becomes available; and

B. Where a chapter's academic

average is below that of the college
or university all-men's average, or

where it has an academic average
below the mean of the all-fraternity
academic average, such chapter
shall notify the Executive Council
in detail what action it is taking to

bring about an improvement in the
academic standing of the lowest
20% of its membership.
The chapters most immediately

concerned with this resolution failed
to communicate to the Executive
Council office their relative standing
on their respective campuses. The

relative standing of our chapters was

communicated, however, by the regis
trar's office of the campuses concerned
and by other interested parties (the
NIC Scholarship Committee). Where
academic and/or personal assistance

was needed, steps were taken to insti

tute a chapter advisor program, or

other forms of assistance deemed

necessary under the circumstances.

History of Hesperius
(Continued from page 6)

brothers in Psi Upsilon. Michigan
State University now has achieved
distinction and high recognition in the

college world and equally the Hes

perian Society, keeping pace with the

times, had the equipment, the posi
tion and the will to make a worthy
chapter of Psi Upsilon.
In the early part of March 1941,

upon the request of the actives and

many alumni of the Hesperian So

ciety, a letter was sent to all alumni

concerning the advisability of affili

ating with a national fratemity. A

questionnaire was mailed, the re

sponses returned from the 410 known
addresses were carefully tabulated
and it was found that 96% favored

nationalization; also there was no

question concerning the choice of the
national fraternity favored, Psi, Upsi
lon. The active chapter ratffying this
choice as well. The Board and Society,
with this authority, took steps toward
its attainment. The petition for a

charter was favorably granted March
23, 1943, by the Psi Upsffon Fra

ternity.
Because of war conditions, the

House about to be taken over by the
Army, the early drafting of most

undergraduate members, it was neces

sary to hasten activities in preparation
for the installation which had been
planned for June, but required being
set ahead to April. So, on AprU 17,
1943, HESPERUS had the honor of

being installed as the 28th Chapter
of this then 110-year-old Fraternity.

Since 1943 the Epsffon Nu Chapter
has carried on the fine tradition began
by the Hesperian Society. Strong in

campus political and interfratemal

activities, the Epsilon Nu Chapter has
boasted among its members two re

cent past presidents of the Interfrater-
nity Corfference in Joseph Shaw '53,
and Edwin Reuling, '60. This year
Brother Charles Stoddard served as

Senior Class President as well as

chapter president.

Our chapters want to pledge
the finest men on campus. You
can help by recommending quali
fied rushees.
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"The Old Sugar Bowl"
In days of yore in many a farm

er's home there was a depository on

the shelf in the kitchen where the

"egg money" was kept. The "egg
money" was considered more often
than not to belong to the farmer's
wife. She tended the chickens. It
was the sale of the eggs, and chick
ens eventually that brought in the

"egg money" year after year,
whence it was placed in the Old

Sugar Bowl. Many farm families
were able to have the extras of
their lives as a result of this money.
Today those extras might seem

mundane essentials to our homes,
but then it was the new clothes,
shoes, books, and education for the
children which resulted from there

being an "Old Sugar Bowl."
Imagine then in those earlier

days when prices sank and the
Sugar Bowl could rattle only a few
coins or none at all. It was do
without until times changed. So
instead of new things, the old were

darned, remade, patched, and worn
some more. A strong unity devel
oped in these families, a great
pride in their independence, a sus

taining faith in the Almighty.
Psi Upsilon has had a long his

tory of husbanding its strength of
membership, its pride in the ac

complishments of its members, its
ability to compete on campus or
off. As succeeding classes came

along, songs of praise were sung,
the past was saluted and another
draw was made on the nest egg of
yester-years.
"To bear the honors of the past

along the hurrying years" was the
order of the day, but here and
there in the college fraternity
world little heed was given to the
way in which those significant
honors of the past were being
borne. Chapters were faltering,
staggering, wracked by poor man

agement, falling memijership, and
a willingness to accept mediocrity
in scholastic endeavor. The nest

egg money was barely rattling, in
some instances it was non-existent.
The spree was over. Only hard

work, perseverance to achieve,
pride in history and a conscious
ness that each gains by giving
rather than by taking, could begin
to restore expended reserves.

The past six years has brought
encouragement. The adoption of
the Psi Upsilon Program and the
Psi Upsilon Chapter Standards

began the climb to achieve our

former place among fraternities.
The leader in the new look for

Psi U has been Brother Robert W.

Parsons, Xi '22. It has been said
that the right men come to leader

ship at the right time. Our frater
nity needed his strong conviction
in the worth of the fraternity ex

perience to young college men,
needed the time he could give to

meet with the chapters and their

alumni, needed his resolve in the

rightness of the course for Psi

Upsilon; In no other way could
the membership have been inspired
to understand the need for change
as he saw the need.

Change has really just begun.
The Diamond has reported prog
ress in many areas as the Program
for Psi Upsilon has come from

hope to a firm belief in the course

we adopted.
There is now a full time officer

of the fraternity in the Executive
Council Office. His presence means

prompt attention to chapter needs
for counsel and guidance in day to

day operations. This man is well

equipped to perform his tasks and
service the active members and the
alumni of the fraternity at large.
Brother Earl J. Fretz, Tau '64, Vice
President, carries responsibility for
the Council Office and active chap
ter operations. He has also assumed

responsibility in publication of The
Diamond, and the areas of alumni
activities and relations.
All in all the office of the Execu

tive Council is no longer the quiet
keeper of archives and records, but
a humming place of business which
is growing each school term as

chapters strengthen their member

ship lists, need expanded chapter
living area, need stronger alumni

support.
Some time ago on these pages 1

asked the question, "Alumni�
Where Are You?" The question is
still pertinent today. It is pertinent
to members of the Phi Alumni
Corporation with which I have had
a long and active association. It is

William McPfierson IV

also pertinent to all alumni mem
bers of Psi Upsilon. For in truth

by silence locally and nationally
you have and are contributing to

the condition of the empty Old

Sugar Bowl.
Have you made a rushing rec

ommendation lately? Strong mem

bership means a strong Psi

Upsilon.
Do you live near a chapter of

Psi U? Renew contact with today's
actives and alumni, you have some

thing to offer that will help.
Have you asked your Alumni

President what you can do to help?
Volunteers are welcome and you in

particular.
Have you attended a Psi U initi

ation or alumni meeting lately"?
Your presence will make the cere

monies more memorable to our

Undergraduate Brothers. You loill
find again the "clasp of the hand
that warms the cold heart."
Have you helped your chapter

Alumni body financially? Every
chapter needs funds to meet the

increasing costs of chapter property
maintenance, expansion, or merely
replacement.
Have you remitted your dues to

the Executive Council or made a

contribution to the Psi Upsilon
Foundation?
The Old Sugar Bowl is rattling.

Yes, Alumni�W^here Are You?
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Pledge Goals

(Continued from page 18)

The third characteristic on the sug
gested list concerns good manners,
consideration for others, and appro
priate dress. Here are sample assign
ments in this area: Oral reports or

demonstrations of good table manners.

Report or demonstration of appropri
ate clothing on a theme such as "Good
taste doesn't have to be expensive."
A report on a book of etiquette writ
ten specially for the coUege environ
ment. A panel discussion of three
pledges and three co-eds on a topic
such as "What I expect of my date."
Demonstrations of introductions in
which the pledges wear signs like
"Brother Brovm�elderly and dis
tinguished," "Mrs. Brown," "Brother
Black�recent graduate," "Mrs.
Black," "Miss White�elderly, well-
known author," "Senator Winter-
green." Pledges must intooduce them
to each other correctly. Designate a

special day in which the pledges treat
the members as honored guests, all
strangers to each other. Set up sur

prise inspections of dress and personal
grooming. When you are to have
guests for Sunday dinner, faculty
members or advisors, have a pledge
issue the invitation, and insist that all
pledges take part in entertaining
them. Have the pledges arrange a

meeting with foreign exchange stu
dents so that there can be mutual
benefit from a discussion of cultures
and customs. Make it clear that our

fraternity standards are high with re

spect to appearance and social skills.
Show them by example that you
mean it.
The best way to train a person to

be a leader, the fourth on the list of
characteristics to be desired, is to
place him in a situation where leader
ship can be practiced. The more

numerous the opportunities, the bet
ter the result wiU be.
While it may not be practical to

rotate the appointment of pledge cap
tain, it might be possible to give to
several of the pledges a week at a

time, the experience of following up
the assignments to the other pledges,
making sure they are complete and on

time. A study of parliamentary pro
cedure can be followed by practice in

handling complicated situations in a

simulated meeting. The pledges might
take turns in being responsible for any
of the group assignments mentioned
earlier. Any assignment that increases
his feeling of ease in standing before
a group would be helpful. This might
include giving announcements, lead
ing the singing or making oral reports
on topics suggested above.

Case incidents furnished by the
members and discussed by the pledge
group as a whole give excellent prac
tice in sizing up a situation, analyzing
the important elements and determin
ing the proper action. For example:

1. You discover by accident that
one of your pledge brothers is copy
ing a theme that someone else has
written and intends to turn it in as

his own work. How should you
handle this?

2. You have just been mistakenly
bawled out and given extra duty by
the pledgemaster for the sins of one

of your pledge brothers. What do you
do about this?

3. A classmate whom you don't
know asks you how he can get into
your fraternity. Take it from here.

4. One of the senior members of
the fraternity is attempting to repaii-
the TV set. Since your father is an

electronics engineer and this has been

your hobby since grade school, you
know that he is ruining the set. How
do you proceed?

5. One of your pledge brothers
doesn't do his share of the work but

very cleverly manages to convey the
idea to the pledgemaster that he
works harder than any of you. What
can be done about this?

Case incidents are easily made up
from your own experiences within the

fraternity. Used with pledges, they
are effective training aids, and also

give members an insight into the

qualities of their individual pledges
as they participate in the discussion.
"Role playing" is suggested when the
discussion reaches the appropriate
point.
The last characteristic suggested for

training concerns self-discipline and
is a difficult one to work on. Indi

vidual pledges within the group wiU

vary widely in their need for this

training, consequently it must be ap

proached on an individual basis. Fur

thermore, lack of self-discipline may
be due to deepseated causes or habits
that cannot be corrected by amateurs.

Lack of self-discipline, or self-
control may be evidenced by a hair-

trigger temper, a tendency to be
"carried away" into too enthusiastic

behavior, or other inappropriate re

sponses such as excessive profanity.
The person who finds himself unable
to study and is easily persuaded to

leave his work when he knows his

grades are poor, illustrates the same

problem. Punishment or persuasion
may be effective, but not when the

person is firmly rooted in his habits.

Sometimes, however, it is a response
to the sudden freedom from restric

tions imposed at home. In cases like
this it might be wise to impose a

strict regimen and gradually relax
when better habits are established.
Attendance and punctuality should
be insisted upon for all classes on his
schedule and fraternity duties and
functions. He might be assigned the
chore of making up his schedule,
hour by hour, for the week. He
should be checked frequently to de
termine whether he is following his
schedule to the letter. Student coun

seling services are probably available
to you. If you are in doubt about
how to handle a problem individual,
check with a counselor.

This, then, is a general plan for

using the pledge training period to

best advantage. Consider it a time for

training and testing, based on these

principles :

1. A person appreciates what he
has to work hard to get.

2. He'll work harder if he's sure

it's worth the effort.
3. Lasting friendships are founded

on the sharing of unforgettable ex

periences.
4. Personality traits are learned by

practicing the desired behavior.
5. Only those willing to sti-ive for

excellence are worthy of membership.
The next step in developing the

program is to make a descriptive list
of the kind of members you want the

pledges to become. Then devise train

ing assignments which provide oppor

tunity for practice and for appraisal
of progress by the members.
Above all, let the members serve as

an example of the desired behavior.
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^ ^ PSI
Henry W. Hogan, Pi '52, of Hemp

hill, Texas, was promoted to Army
lieutenant colonel July 17 at Ft. Leav

enworth, Kan., where he is serving
with the U.S. Army Command and
General Staff School.
Lt. Col. Hogan, chief of the Per

sonal Affairs Division in the Office of
Director of AUied Personnel, entered
the Army in August 1952 and was last
stationed in Vietnam.
A 1946 graduate of HemphUl High

School, he received a bachelor of arts

degree in 1952 from Syracuse (N.Y.)
University.

Captain Glenn G. Gemelli, son of
Mr. and Mrs. Julius O. GemeUi of 37
Wolcott Ave., Torrington, Conn., has
been awarded U.S. Air Force silver

pilot wings upon graduation with hon
ors at Williams Air Force Base, Ari
zona.

Captain Gemelli received the Daed
alian Award, the Commander's Tro

phy, and the Flying Training, Aca
demic and Outstanding Graduate
Award.

Following speciahzed aircrew train

ing at Randolph AFB, Tex., he will
return to WiUiams as a T-38 Talon
instructor pilot in the Air Training
Command which provides the flying,
technical, and specialized education

programs for the Air Force.
The captain was commissioned in

1962 upon completion of Officer
Training School at Lackland Air Force
Base, Texas.

The Torrington High School gradu
ate received his A.B. degree in en

gineering science in 1962 from Dart

mouth College, Hanover, N.H. His

v^dfe, Barbara, is the daughter of Mas
ter Sergeant and Mrs. Roy E. HaU of
36B Twining Drive, Perrin AFB, Tex.

Cadet Phillip R. Moore, Omicron
'68, son of Mr. and Mrs. Robert S.
Moore, Route 1, Roseville, 111., eats

chow in the field while attending
Army Reserve Officers' Training Corps
summer camp at Ft. Riley, Kan. He
is a student at the University of lUi
nois, Urbana.
He received six weeks of training

in leadership, rifle marksmanship,
physical conditioning and other mili
tary subjects.
Upon successful completion of sum

mer camp and graduation from col
lege, he wiU be commissioned a sec

ond lieutenant in the U.S. Army.
Cadet Moore graduated in 1964

from RoseviUe High School.

Allan K. Womac, Theta Theta '68,
of Port Angeles, Washington, attended
Reserve Officers' Training Corps basic
camp at Fort Benning, Georgia.
Brother Womac is a student at the
University of Washington, Seattle. He

is attempting to earn an Army com

mission through the new two-year
ROTC program.
He is receiving six weeks of train

ing similar to that given aU Army
basic trainees, including rifle marks

manship, bayonet training, hand-to-
hand combat and first aid.

Successful completion of the basic
camp will quahfy him for the Ad
vanced Corps at the coUege. The two

years of advanced training at the
school and advanced summer camp
emphasize skUls necessary to com

mand. He wiU be ehgible for a com

mission as a second Heutenant in the
U.S. Army upon graduation from col

lege.
Brother Womac was graduated

from Port Angeles High School in

1964.

Cadet James L. Keitchen, Phi '68,
son of Mr. and Mrs. R. J. Keitchen,
1927 Byrnes Road, Lansing, Mich.,
practices throwing a hand grenade
while attending Army Reserve Officers'

Training Corps summer camp at Ft.

Riley, Kan. He is a student at Mich

igan State University, East Lansing.
He received six weeks of training

in leadership, rifle marksmanship,

r T
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physical conditioning and other mili

tary subjects.
Upon successful completion of sum

mer camp and graduation from col

lege, he will be commissioned a sec

ond heutenant in the U.S. Army.
Cadet Keitchen is a 1964 graduate

of J. W. Sexton High School, Lansing.

Second Lieutenant Alfred J. Sorensen

Brother Alfred J. Sorensen, Delta
'65, has been commissioned a second
lieutenant in the U.S. Air Force upon
graduation from Officer Training
School at Lackland AFB, Tex.

Lieutenant Sorensen, selected for
OTS through competitive examina

tion, is being assigned to Lowry AFB,
Colo., for training as an aerospace
munitions officer.
A graduate of New Preparatory

School, Cambridge, Mass., he at

tended New York University and re

ceived his B.A. degree in psychology
in 1966 from Boston University.

First Lieutenant Richard W. Wal

ter, Jr., Pi '64, of RockvUle Centre,
New York, has completed specialized
pilot training at Tinker Air Force

Base, Oklahoma, in the U.S. Air
Force's newest jet transport, the C-141
Starlifter.
Lieutenant Walter is being assigned

to Norton AFB, Cahf. He is a member
of the Mihtary Airlift Command
which operates a global airlift system
for U.S. forces employing more than

1,000 modern aircraft.
The lieutenant is a 1960 graduate

of Massapequa (N.Y.) High School.
He received his B.A. degree in 1964

from Syracuse (N.Y.) University and
was commissioned there upon com

pletion of the Air Force Reserve Of
ficers Training Corps program. His
wffe, Joan, is the daughter of Mrs.
Vhginia McCulIough of 19 Davis St.,
Kingston, N.Y.

Lt. Willard Boyd McDowell, Jr.,
Pi '64, has recently been assigned to
the Western Area, Mihtary Traffic
Management & Terminal Service and
is stationed at the Oakland Army
Base. A fourth generation Pi Chapter
legacy. Brother McDoweU, earned a

B.S. degree in Accounting from Syra
cuse University in 1964. Entering
the Army last year, he took basic
training and entered OCS at Ft.
Eustis, Va. and was commissioned in
the Transporation Corps in March of
1967.

Capt. Graham Corkran Davis, Pi
'52, is presently serving with the U.S.
Marine Corps in Viet Nam.

Brother John A. Orekar, Epsilon
Nu '64, has been commissioned a sec

ond heutenant in the U.S. Air Force

upon graduation from Officer Training
School at Lackland AFB, Tex.
Lieutenant Orekar, selected for

OTS through competitive examina

tion, is being assigned to Moody AFB,
Ga., for pilot training.
The lieutenant, a graduate of Red-

ford High School, received his B.A.

degree in 1966 from Michigan State

University.
Second Lieutenant John A. Orekar

Major Richard J. Sherrier

Brother Richard J. Sherrier, Del
ta '55, has been promoted to major
in the U.S. Air Force.

Major Sherrier is a B-58 Hustler
pilot at Bunker HiU AFB, Ind. He is
a member of the Strategic Air Com
mand which maintains America's com

bat-ready intercontinental missUe and

jet bomber force as a deterrent to

threats against this nation.
The major received his commission

in 1955 through the aviation cadet

program.
A 1951 graduate of Irvington High

School, he has studied at New York

University.

Brother Peter S. Drummond, Ep
silon '66, has been commissioned a

second lieutenant in the U.S. Air
Force upon graduation from Officer
Training School at Lackland AFB,
Tex.
Lieutenant Drummond, selected for

OTS through competitive examina

tion, is being assigned to Craig AFB,
Ala., for pilot training.
The lieutenant, a 1962 graduate of

Harvard Military School, North Holly
wood, Cahf., received his B.S. degree
in 1966 from the University of Cali
fornia at Berkeley.

Brother Ronald W Rubin, Psi '66,
has entered U.S. Air Force pilot train
ing at Reese AFB, Tex.
Lieutenant Rubin wfll fly the new

est Air Force jet trainers and receive
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special academic and mffitary train

ing during the year-long course. He
will be awarded silver pilot wings up
on completion of the Air Training
Command flying program.
The lieutenant, a 1962 graduate of

Spring Valley Senior High School,
received his A.B. degree in biology in

1966 from Hamilton College, Clinton,
N.Y. He was commissioned upon com

pletion of Officer Training School at

Lackland AFB, Tex.

Brother Howard L. Tallman, HI,
Upsilon '66, has been commissioned
a second lieutenant in the U.S. Air
Force upon graduation from Officer

Training School at Lackland AFB,
Tex.
Lieutenant Tallman, selected for

OTS through competitive examina

tion, is being assigned to Keesler AFB,

Second Lieutenant Howard L. Tallman III

Miss, for training as a communica

tions officer.
The lieutenant, a 1962 graduate of

Elmira Free Academy, received his
A.B. degree in English literature in

1966 from the University of Rochester

(N.Y).

First Lieutenant Thomas E. Bron

son, Upsilon '64, has been decorated
with the U.S. Air Force Commenda
tion Medal at Ubon Royal Thai AFB,
Thailand.
Lieutenant Bronson was awarded

the medal for meritorious achieve
ment as a navigator at Ubon. He was

U.S. AIR FORCES, Thailand�First Lieuten
ant Thomas E. Bronson (left), receives the
U.S. Air Force Commendation Medal at

Ubon Royal Thai AFB, Thailand, from Lieu
tenant Colonel Hulon L. Connally. (U.S.

Air Force Photo)

cited for his participation in two

aerial flights which were instrumental
in developing new techniques im

proving forward air controlling.
He is a member of the Pacific Air

Force which provides air power to

maintain the U.S. defense posture in

the Pacific and conducts air opera
tions in Southeast Asia.
The lieutenant is a graduate of

West High School, Rochester, N.Y.
He received his commission in 1964

upon completion of the Air Force Re
serve Officers Training Corps program
at the University of Rochester where
he earned his A.B. degree in political
science.

Brother Allan D. Stephens, Ep
silon Omega '62, has been promoted
to captain in the U.S. Air Force.

Captain Stephens is a communica
tions-electronics officer at Bergstrom
AFB, Tex. He is a member of the
Tactical Air Command which sup
ports U.S. ground forces with air

strikes, aerial delivery of troops and

equipment and other combat air-

power.
A gi-aduate of Springfield (lU.)

High School, the captain attended
Northwestern University, Evanston,
lU.

First Lieutenant John F. Throne
H, Theta Theta '61, a U.S. Air Force
weapons controller from Seattle, has
received three awards of the Air
Medal for flying as a "Big Eye" for
fighter pilots in Vietnam.
Brother Throne, was cited for out

standing aerial achievement whfle
flying on radar-equipped EC-121

Warning Star aircraft during tem

porary duty overseas.

The lieutenant flew 80 missions as

a member of the Air Defense Com
mand task force from McClellan AFB,
Calff., that conducts Operation Big
Eye to direct U.S. pilots against mil
itary targets and Communist MIG

fighters.
Aircrews from Lt. Throne's unit

have flown more than 1,000 missions

and logged more than 12,000 acci

dent-free combat flying hours, fre

quently under extremely hazardous
conditions and monsoon weather,
since they began the Southeast Asia

operation in April 1965.
ADC normally flies the EC-121 as

a radar patrol aircraft to help protect
the nation against surprise air attack.
Lt. Thome has served two tours in

Southeast Asia. He was a member of
the first EC-121 aircrews to fly Viet

nam combat.
The lieutenant was commissioned

upon completion of Officers Training
School at Lackland AFB, Tex.
A 1957 graduate of Queen Anne

High School, Lt. Throne received his
B.A. degree in 1962 from the Uni

versity of Washington.
Cadet Luke M. Little, Jr., Epsilon

Nu '69, from Bloomfield Hflls, Michi
gan, is shown during bayonet training



whfle attending Army Reserve Of
ficers' Training Corps summer camp
at Ft. Riley, Kansas.
He is receiving six weeks of training

in leadership, rifle marksmanship,
physical conditioning and other mili

tary subjects. Cadet Little is a 1964

graduate of Bloomfield Hills High
School.

Cadet Arthur P. Fruh, of Ozone

Park, N.Y., fired expert with the M-

14 rifle during Army Reserve Officers'

Training Corps summer camp at In-

diantown Gap Military Reservation,
Pa.
The expert rating, highest mark a

soldier can achieve in his weapons

qualification, was earned while Cadet
Fruh prepares for a Reserve commis
sion as a second lieutenant in the U.S.

Army.
Brother Fruh is a student at New

York University, The Bronx and a

member of our Delta. He is a 1964

graduate of John Adams High School,
Ozone Park.

Edward N. Scott, HI, Theta Theta

'66, of LaCanada, Calffornia, has been
commissioned a second lieutenant up
on graduation from Officer Training
School at Lackland AFB, Tex.
Lieutenant Scott, selected for OTS

through competitive examination, is

being assigned to Lowry AFB, Colo.,
for training as an aerospace munitions
officer.
Brother Scott, a graduate of Flint-

ridge Preparatory High School, Pasa

dena, Calif., received his B.A. degree
in Political Science in 1966 from the

University of Washington.

First Lieutenant Richard J. Qui-
ram, Upsilon, has been awarded U.S.
Air Force silver pilot wings upon grad
uation at Craig AFB, Ala.
Following specialized aircrew train

ing at other bases, he wfll be assigned
to Grand Forks Air Force Base, North
Dakota. He will be in the Strategic
Air Command which maintains Amer
ica's combat-ready intercontinental
missile and jet bomber force as a de
terrent to threats against this nation.

The lieutenant, a graduate of De-
Pew (N.Y.) High School, received
his B..A. degree in economics from
the University of Rochester (N.Y.).

U.S. Air Force First Lieutenant

Philip V. Buckley, Jr., Theta '64, of
Poughkeepsie, N.Y., has received the
Air Medal at Cam Ranh Bay AB,
Vietnam.

Lieutenant Buckley was decorated
for heroism as an F-4C Phantom II

pilot in Southeast Asia. The heutenant
flew to the aid of friendly forces sur

rounded by the enemy. He delivered
his ordnance with such accuracy that

the hostfle forces were repeUed.
He is a member of the Pacific Air

Forces, America's overseas air arm in

Southeast Asia, the Far East and Pa

cific.
Brother Buckley was graduated

from Poughkeepsie High School, re

ceived his commission in 1964 upon

completion of the Reserve Officers

Training Corps program at Union Col

lege.

Cadet John E. Geary, Kappa '68,
of Portland, Maine, attended Army
Reserve Officers' Training Corps sum

mer camp at Ft. Devens, Massachu
setts. Brother Geary is a student at

Bowdoin College at Brunswick.

Captain Robert W. Sweginnis,
Delta '61, of Staten Island, N.Y., is

on duty at Cam Ranh Bay AB, Viet
nam.

Captain Sweginnis, a F-4C Phan
tom II aircraft commander, is a mem

ber of the Pacific Air Forces which

provides air power to maintain the
U.S. defense posture in the Pacific
and conducts air operations in South
east Asia.
A 1958 graduate of Brooklyn (N.Y.)

Technical High School, he received
his B.S. degree in 1961 from New
York University and was commis

sioned there through the Air Force
Reserve Officers Training Corps pro

gram.

Cadet Daniel L. Daugherty, Epsi
lon Nu '68, son of Michigan State

University football coach "Duffy"
Daugherty, 1522 Hitching Post, East
Lansing, Michigan, is shown during
weapons training with the .45 caliber
pistol during Army Reserve Officers'

Training Corps summer camp at Ft.

Rfley, Kan.



Problems in Chapter Leadership
Problems in Chapter Leadership will appear as

a regular feature of The Diamond. Here will be

presented specific operational guidelines regard
ing a particular aspect of chapter management.
These guidelines will apply to both alumni and

undergraduates. The first in this series deals with
the insurance coverage available to the chapter
house corporation. It was written by G. Foster

Sanford, Tau '28, a member of the Board of
Governors and a trustee of the University of

Pennsylvania. Brother Sanford is President of

Smyth, Sanford & Gerard, Inc.
The most important item to consider is fire

insurance. This should be purchased on the basis
of replacement value. Some states have mandatory
Co-Insurance Clauses and others do not. In states

that have a mandatory Co-Insurance Clause, re
placement value must first be determined and
then coverage should be in the amount conform

ing with the co-insurance requirement.
Demolition is a worthwhile addition to the fire

policy. Here again city and state regulations vary
as to whether demolition coverage is necessary.
Liability insurance should, in my judgement, be

placed with a minimum limit of $100/300,000 and

Property Damage $10,000, and an Umbrella Policy
carried in excess of these limits up to a million
dollars. This excess Umbrella Policy would give
much broader coverage than the basic liability
coverage.

Disability insurance relates to a particular state
law. It is not necessarily applicable, but where it

is, this coverage must be carried.
A Blanket Bond should be carried on all chapter

officers and members with financial powers and

responsibilities as well as the alumni counterparts.
Some may feel that this type of protection is not

necessary and is in bad taste. It is simply good
business.
It is difficult to put a cost on an insurance pro

gram because each chapter would face a different
cost structure even if they carried identical insur
ance programs. It is clear, however, that to

acquire the proper insurance protection at the
lowest possible cost an alumnus familiar with
insurance should be delegated to assist the Chap
ter's Alumni Corporation.

Bertheau Resignation Accepted
JVith Considerable Regret

The resignation of J. Bertheau, Epsilon '19,
former Vice President of the Executive Council,
was accepted
by that board
with consider
able regret at

its meeting
May 16. Broth
er Bertheau re

cently retired
from his po
sition as Chair
man of the
Board of the

Peoples Trust

Company of

Bergen County
in Hackensack,
New Jersey.
Upon retire

ment Brother
Bertheau and his wife have moved to Peru, Ver
mont, and he has found it increasingly difficult to
make the trips to attend the Council meetings.
Brother Bertheau was President of the Epsilon

Chapter as an undergraduate. He began his busi
ness career on the West Coast with the American
Trust Company in San Francisco in 1922 and
served as manager of the Los Angeles oflBce of
the American National Company of San Francisco
from 1925-28.
He came to the East in 1928 as a Vice President

and New York City representative of both the
American Trust Company and the American
National Company. He was also Vice President
of the American Pacific Company and later served
that company as a director.
In 1930 he was elected a Vice President of the

Marine Midland Company and served in that
capacity until 1947. He was President of the
Fidehty Safe Deposit Company from 1937 through
1947 and Chairman of the Executive Committee
and a director of Annhorage Homes, Inc. in V\^est-
field, Massachusettes.
Brother Bertheau was elected President and

director of the Peoples Trust Company of Bergen
County in 1951 and has been Chairman of the
Board of Directors since 1959.
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